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" Board of Education adopted the following recommendation°: o .

~ the results ofthis study. The first report dealt with the data collected

INTRODUCTION .

hd \
e

In June of 197Y, the School Programs Committee of the Toronto

"That the Reseanch’ Pe.pa/wnent'é outline of a study *06 . )
student attitudes o work and unemploymemt be approved; $

: and that this be done, if feasible, in co-operation . : 4
with the Child in the City P/Lajeet Un,we/uoty 04-

Toronto." o
. (Minutes of the Board oo S
» June 16,r1977, p. 502) _ “.“ : '
v "v‘ ' - | .

The data for this study were gathered by the Research Department

LJ

in.two phases: - . ~ A
- . A .

o o . . -
Phase I: Survey of all Toronto secondary school stgdents to* .
' determine some of their desires for and.enperiences

with work. . o

Phase II: A questionnaire to twelve sybsets of Toronto/.' ) K
secondary ‘'school students (chosen according to '
responses in Phase I).ito determine their.attitudes
to work and unemproyment, their ideas about how to
get jObS, the kinds of jobs they think they can
get, and their hopﬁs for their life at 30 years of .
age. . Lo . . - ) ’

v . . [ . e
. . .

2

This report, which provides information about the.studentS' attitudes

1 ¢ e - v -N

to work and unemployment as collectedaun Phase II with an attitude questlon- L.

l ! v, .

naire on work and unemployment, is the seconqgof three reports describing

. . 4

in-Phase I and the third reportﬁwiil deal with the»nemaiping information
collected in Phase II. ., R T v «
X R - ., ' LTS

* Larter, S., FitzGerald, J., and Friendly, M. Studenfs' attitudes to s
work and unemployment: Part I - The survey. Téronto: The Board of
- Education for the City of Tofonto, Research Department (#151)
.. ‘\

: . ?




. pa Literature Review.
‘This ._Lé_tvm«tmc Aeview has been written and contributed to this study by
Martha Frie and {8 an extract from The Child in the City: Changes and

Challenges by -William Michelson, Saul Levine, Anna-Rose Spina and ire -
8Zagg % The Child in the City Pnog/mm To/wnto Um.ue/wuy 05 Toronto

. Pn.ué (4in. p/cws)

J - t
= r . !

One of the concerns about youth in the 60'3 and }O'S has been -

. that the work ethic is demi or has changed, or doeg not apply iihis has
[}

" been reflected in’ newspaper articles describing how in a time of high

* youth unemployment, job¥ listed at Manpower Centres go unfilled, and has

.

motivated some research on.the.attitudes of-youth.toward work (Buzstein

et al., 1975). L . L . .
The definition of the work ethic with which most‘modern writers .

) X ° " ’ . a* I

have poncerned themselves is that developed~by Max Weber-in the context

»

o £ 17th. century German Calvinism, that is, industriousnes; was a’ way tp

-, “
'

gain personal satisfaction, as well as a social obligation and, most

important, was a way of’establishigq spiritual'virtue (Buts%ein'et al,

‘ 1975) ‘Certainly, industriousness has and dJ;s exist in soqieties other:
than those in which the psycholog1ca1 conditions made possible the develop-

f
ment of capitalism civilization. As Burstafn et al have pointed out-

' "afmost identical wonrk. a.ﬁtc;tu.du haue been 6ound

among small culluial graups wsually Labelled
p/wwtwe by made/m WM s¥andands " .

‘ (Burstein et al, 1975, iﬁ ' vy
©op. 11) wro
And, certainly, personal industry is a Keystone of the sogial and economic
.

life of modern China and other socialist 3 tes. Fears about the decline

-

of the work ethic are noét limited to 197 w lgher has pointed out

.. .everny C.Oum*)Ly /Leapéridé to e, Lament that dte RN
waldz-ﬂeuu does noz burn in the' youngen ge,nmuan."

‘ (Tilgher, 1964, p. 143)

‘e
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‘Why then is there such widespread concern:that young people

’ \ ..
’today don't, or won't want to work? Or, more spec1fically, that they

-~ Y

'won t want to work for the sgme rewards, or in the same way, or.at the..

same kinds of th1ngs that' previous generatlons did?

. . There is some éé/;ing that the work ethic as it has been known f

L. <

“in North America has indeed been affected in some-way by the not yet
5?. : . 2 :
understood movements of the 1960's among the youth population. Whether .

Y
Ve

or not the work ethic hds evolved enough to be .called, as Yankelovich .

has done, the "New Values," remains to be seen; nevertheless, there is -

- *
. . -

‘evidence. that the younger segment of the population is 'in the process of

striking a balance between the Calvinist work ethic and some as.yet ‘
gunspec1f1ed new way of spending thelr work llves (Yankelov1ch, 1974)
t

.

A recent Canadian study suggested that some of the popuﬂar stereo-

types‘regarding the preference of youth to collect unempléyment insurance

and remain:idle rather'than work were inaccurate, and second, that the old

. ;o . 4 c.
work ethic”was changing in some wag. Motivated by‘concern over an unemploy-
ment rat% in Canada whlch refused to drop below 5%- (and has since risen

LA .
much hlgher). coupled w1th 1abour shortages in some geographlca& and

\u; N

occupat;onal'areas, ‘the Department .of Manpower and Immigration suggested

that pqrhaps young CaQadlans had either lost the traditlonal work ethic or

were not béing satisfied. in _Some way by the work avallable in the current

. \

\
Y

job market. The authors stated o ' \

"In eithen case we are damang with a change in- wttotudu I
which may have been" sufficiently widespread 2o affect

 unemployment statisticd....there i8 Little such
attitudinal data in Canada....but certain recent changes

~ " fend credence to the! assumption ‘that t/cadptwm& wonk :
- attitudes have been modified.” e .
) ¢ . . (Burstein et al, 1975, p. 7)
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. " ‘TjreyWork Values Survey found, first, that young workers

(age 16 to 19 and'20 to 24) were no less likely to derive less satisfactidn

»from'work for the attainment of success thannolder workers. Indeed, the

post-adolescent group'were more likely to depend,on.work.to achieve self-

fulfilment than any other group.

’ Considering this, together with the greater willingness'of young'

workers to change jobs, compared o older workers, and with Yankelovich'
American f1nding that young workers tend to feel that the greatest obstacle
to job advancement lies in lack of education, and often would be anxious to

advance their careers, even with a cut in pay, in order to get further

education, or job training, it may be ihferred that youthful expectations

‘are for careers, rather than jobs (Burstein, 1975 and Yankelovich,,l974$;

Young Canadians were generally similar to older groups in preferring

to work than collect benefits (although feeling entitled to public assist-
ance if unemployed). So, it seems that Canadian youth value work, and
indeed, want to work. However, the interesting differences betweén youmger' v

and older populations in Canada had to do'with what the? were'working for.

The importance of doing interesting work'and-usingwbnefs takents decreased

: .
. % 3

with age, and an emphasis on morg pay increased These emphases were

-

supported 1n a separate survey of youth working in OFY programs who, although
. : . r .
they were qenerally oriented toward work in the same ways as Las the ,“4?

general population (in terms of commitment and derivation of personal satisfaction)

-

,1n an 1dea1 job situation the OFY youth ranked ?a chance to be of service to -
_ : - o ¥ : ] -

a . . e

other'people," and a "sense of accqmplishment" ahead of “salary" in /;f ,
“. L . . . o . ’
importance (qustein.et al, 1975); -

-

. ,/,.

- These Canadian findings 1ndicate that the popular stereotype of

’ youth as idle layabouts who prefer td collect handouts from goverriment seems

. s
o
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not to be true. What does seem to be true, however, is that Canadian youth

have high personal aspirations about the kind of work they will do.

- 5 , : -
In an_attemg't: to determine whether the new orientation. towards

Y 4 .

work expressed by a small minority of youth in the 60's had spread beyond

the )‘nks of the counterculture, and.indicated that social transformation
was in the making, Block .and Langman suggested that rejection of ﬁhe hard-

work ethic of the dominant culture had been the provinée of a privileged

~

éioup at elite universities in the late 1960's. Their results with college

students at an American "blue g¢ollar" ﬁniversity in 1971 showed that there

had been "a rapid' diffusion of countercultural values by 1970," inéluding
more emphasis on expressive interests like creativity, concern with one's

special abilities and the desire to help others, and less emphasis on

A . e

.instrumental values like money, status and prestige (Bloék_& Langman, 1974).

: N
This finding was extended by Yankelovich -in 1974 in the latest

3

of a deries of reports.on the changing valuesi!f'American youth. Yankexgyich

found that diffusion of what he called New 'Values had occurred, extending

‘New Values -from a university elite to working and high school youth betwééﬁ '
1969 and 1973. 1In the early 1970's, he reports, thé traditional work ethic

had been somewhat strengthened on college campuses but had weakened (from

\

its previously strong posdition) among non-collegéfyouth. Indeed, what
T _ P .

appears to be in the process of occﬁrring is diffusion of new or counter-
culture vdlues to other segments of the population than the original eXite .
- student greup, and a synthesis of '‘new and old valués. That is,” although

youth are willing to work hard, they expect a reasonable payoff for hard

work (Yankelovich, 1974).

The new North American dream'emphasizes personaLvsatisfaction

and interest in one's work, and whereas there is'a\desire‘in~young people
i » . i " .

for m netaly recognition for services rendered, goals related to materialism

- . ~ . .
.




v "_f_ ‘ypb‘jﬂf-u” I
-6 '-\ . . ‘ . . o
- . ‘are balarced by other satisfactions. Whether or not these goals are

[

* reallstic when con31dered together w1th evidence about youth s pogsiblllties

-in the labour market, the role of schools in preparing them for a llfe s

"work and the role of 3ocial class and gender 1n attaining satisfactlon,

Y v L R ‘
remains to be seen. It 'has been suggested that young workers who suffer

: J : .
long periods of unemployment, or who work at'low_level, dead-end jobs,

— ‘ will be affected permanently by their exper}ences; unemployed young people- .
today may. carry poor work/patterns into thelfutureyjPﬁker, 1968) . The'

labour.force entry point has profound consequences £6r the individual's
: . (/’ ot . ' : °, -
work history: although/certainly there are exceptions,'qenerally a low pay-

ing, dead-end f1rst Job means a different klnd of York-hlstory than a

B first job which 1s/prest1gious, and carrles the possibillty of upgrad!hq

and training. When the population and partacipatlon rate'changes are .

put together,/it is indicated that the young labour forge will continue
i «‘ N \ . ..l !
. !

to grow to 1981

"he preceding llterature review Squests that more could ba

.
. . ' ¢

known abdut tneattitudes of today's youth'-- particularly Canadian youth - to
work aﬁd unemployment. How do Canadlan youth feel about the Jobs which are .

avalrable to them? Would they prefer being on. unemployment insurance to hold-

1 ¢

. v 1nq jobs w1th arious kinds of drawbacks? Do they feel that it is 1mportant

to hold down a high quallty ]ob whlle they are young or would they prefer to

/ do other things? What do they see as the responsxbllltles of the school
/ system in .preparing them for the work world? How do,they feel about.the rate

-/ of youth unemployment?

/ ’ . ) - r »,




' Purposes of éart Twowof the Study

The purpose of the second part of the study was to examine the

attitudes of Toronto secondary school students to work .and unemployment

as

determined by an attitude questionnaire about the following subjects.-;;is

(1) "the rate of youth unemployment. L , -
(2) the jobsg available to young people, : ‘;,1 {:-. ﬂ'

e (3) being on unemployment - 1nsurance,-- "m1~~w~m~feﬁﬁmf¥>}~'3¥¥-7u

-
3

'

(4) the role of the school system 1n preparing students
for the work world; ) ,

(S)Ithe importance of holding down a high quality job
while young;

(6) the interest in d01ng other things instead of hold- e
ing’ down a good job while.younq. -

.

(7) the’ causes of youth unemployment, = l v .?3

(8) whether those in authority are doing things to
reduce unemployment.

A further purpose of this part of the study was to examine the

att1tudes of

")

(1) men,
(2) women, - ' T

(3) students in Levels 1, 2 or 3,

. (4) students \in Levels 4, 5 or 6,

ho had wanted and had had both a summer
part=time job at which they could work
ttending school, ’ . ’ :

. (5) s;udenﬁs
. job and
N | vhile
. N .
' (6) students who had wanted but had not had either a summer
~ job ox a part-time joh:at which they could work while .
attending .school, . ‘ !

(7) students who had- not wanted, and had not had ‘either a,
summer job or a part-time Job at which - they could work
while attending school

To be more specific, the purposes of’ this study were:

¢ .

to develop and refine an instrument composed of several subscale’s to

measure high school students' attitudes to work and unemployment,

to test the null hypotheses that the differences between the means
on the subscales of the attitude measure for men and women are equal
to zero against the alternatlve hypotheses that they arg’ different
from zZero; - . i _ e




S (3) ea
. the’ subscales of the attitude measure for tevel-1,. 2 or tudents andf
Level 4, 5 or 6 studefits are equal to zero against the- alternative :

hypotheses that they are different from zero; Co R

(4) to test the null hypotheses that the differences between the means s

"~ on'the subscales of the attitude measure for three groups of students
' ‘with different experiences with the work world-are equal to Zero I
against the alternative hypotheses that therdifferences between at
least two group means on the subscales are different from zero, Lo

(5) .

study and experience with- the-work world—agaxnst-the—alternat_v
hypotheses that there are interactions ) : :

Y

METHOD - . -

L . The InStrument
: ’ . . Y Y

Each item requ'res c'

questionnaire is composed of 100 stamements.
five responses - strongly agree, agree, undecided,
' disagree.- The items were constructed by the inve igators‘aft'

several Journal and newspaper articles about work, unemplqymentvan _th

-

young. &he 100 items were created through several steps involving so!!ing,
. editing and rewriting The draft questionnaire was then pilot tested With

a: group of high” school students who had below average reading skills.  As

2 : -

a reéu}t of the pilot test, several ‘more revisions ‘were made to the items.

LY

The statistical refinement of the questionnaire is described in S

-Appendix C. While the original attitude questionnaire contained 100 ipemt

H

- ‘.

the statistica119 refined questionnaire contained 59 items divided int

»

12 subscales;




6 .
. . . * L
L ve A(copx of the survey questlonnalre is shown in Appendlx B. -;The following '}
. S o ' \ .
?tfqur questions on that survey questionnaire were used to identify students.
L) < ‘. . ) oo, ° . -t ) . toe Fige :
. =+ «  for this part of the study: . ;
PN . ’ « B . . -,

S ~ (1) pia you want a job 1ast summer? ‘.

L, e (2) pid fou have a job IAst summer‘>

o A - (3) Have you ever looEed for. a part-tlmel

. job at which you could work whlle
ER . : . ‘going to school? - . R

ne - e e (4) “Have you ever had a part time ]Ob
ST R ' while going to school? . .

T : A total of 1, 815.ptudents WEre 1dent1f1ed as belonging to the oo
S A 4
LSS T ;gelve groups. Each @f these students~was asked to«respond to the attitude

~questiohnaire.« The number of“students 1dent;f1ed for each group, the number
<

of students who answered the ‘3ttitude questiénnalre in each grbup, and the

- e’ ‘f_J

3 ’percentage of students who fesponded in each gréup are shown 13 Table l

. - »
. The numbe!g'of students identifled for each group' range from a’iow of.133

4 - to a high of 171. The number of students who responded in each group
- . - ¢

i & range from a low of .52 to a high of 114. The response rates for each
‘. - . . - < . « = 5 s ,
droup ,range E{om a low of 34% to a high of 69%. The overall response .
- . - ‘.
rate.’/v?ls 54% or 975 students. ' ) ,'
v e : € ) . .

" 1 T5 . . ) .
. * The results-of this sugvey can be found in two reports: -Study of Returning
R $ . Stﬁdeg;g: ‘Part I - Some Descriptive Characteristics by Sylvia Lartér and

FltzGerald (Research Report #148) and Students' Attitudes to Work
-Unemploymént: Paxt I - The Survey by Sylvia Larter, John FitzGerald

-Martha Friendly - (REsearch.Report #151). Both these reports are avail-
YTe fyom the Research Department of the Board of Education for the City

'of Tbronto . : . N

- T o 13 e
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MEN

WOMEN

» ¢
1 Level l, 2anc}3
"4 wanted a job last summer

Level 1, 2 and 3. <

ast sumger

Ko g "b

>4
X
Y

<

wanted a job last summer

had a job last summer

had looked for a part-time job
had had a part-time job

Y wanted a job

Yy * had-a.job last summer . had a job last summer

Y+ . )Jhad looked for a part-time job had looked for ‘a part-time job
Y had had a part-time job had had a p ~time job

3 Level 4, 5 and 6 Level 4, 5 and 6

wanted a job last summer

‘had a job ‘last summer

had looked for a part-time job
had had a part-time job

. TN
R m'llib

5 Leve

Z € 2Z

11, 2and 3 7

wanted a job last summer

did not have a job last summer
had looked for a part-time job
had not had a part-time job

Level 1, 2 and 3

wanted a job last summer

did not have a job last summer
had looked for a part-time job
had not had a part-time job

z ez @Y

Leve

Y
N
Y
N

14, 5 and 6

wanted ‘a job last summer

did not have a job last.summer
had looked for a part-time job
had not had a part-time job

S and 6

anted a job last summer
did not have a job last supmer
had looked for a part-time job
had not had a part-tiﬁe job

Level 4,

Z K Z "'

\" L L
9 Level 1, 2 and 3 ' . IOLevel 1, 2 and 3
N [ did not want a job last summer | N . [did not want a job lgsé summer
N did not have a job last summer | N did not have a job last summeR,
N had not looked for’a part-time N had not looked for a part-time,
job ' job
N { had not had a part-time job N had not had a part- time job
11 Level 4, 5 and 6 3 X2 rever 4, 5 ana 6 |
did not want a job- last summer | N did not want a job last summer
N did not have a job last.summer [ N did not have a job last summer
N had not looked for a part-time N had not looked for a part-time
Jobly | ~ | 30b |
N had not had a pait-time job N had not had a t-time job
p not . not
Figute 1. Charadteristli.s oI che twelve student groups.
" * Throughout the remai..les .L e repoct, the students' work experience will

be referred to by the ab..re iations shown here.
to the Jguestion,

studen
answer

t answered: "yes"
ed "no.”

;

‘A "Y" indicates that the

"N" indicates the student
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‘ TABLE 1 '
. . . 1 . .. . . ( “
. " THE SAMPLE - NUMBER OF STUDENTS IDENTIFIED AND NUMBER OF

STUDENTS WHO RESPONDED TO THE ATTITUDE QUESTIONNAIRE

FOR EACH OF THE TWELVE GROUPS

L]

¢

.

.

Grou? . Idzzgigied ‘__—;;;::;;dzgo " Rate of Responsg
' N ‘
o ’ 169 . - < 57 TR
2 poo1ar 67 46% co
3 . 134 . g6 i 648 y,-’; ;
PR 168 - 104 - 728
5 144 52 —  36%
6 165 81 49%
-7 148 . 98 ~ | 66%
8 171 114 67%
9 156 63 age
10 139 73 53%
11 133 83 624%
12 7 141 > 97 6o - 3
TOTAL 1815 975 : % 54%

2, o

L4

L4

The number of students ideq;ified according ‘to sex, level of .’

stu&y and work experience are shown in Table 2, along with the numbers

and percentéges of students who responded. The-gisatest discrepancy in

*

the numbers and percentages of students who responded occurred between
o -

students studying at different levels. More students studying at Levels 4,

| .
J 5 and 6 responded than those studying at Levels 1, Z and 3.

..' '

~
19
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TABLE 2

THE SAMPLE - .NUMBER CF STUDENTS IDENTIFIED AND NUMBER OF STUDENTS
WHO RESPONDED TO THE ATTITUDE QUESTIONNAIRE ACCORDING TO '
,SEX, LEVEL -OF STUDY AND/WORK EXPERIENCE .

<

' - - x A e —
B P a Number . Number Who '
) . Sroup fdentified Re;,porided : Jpate of Response
4 - .
. ” T' ¥
- "Sex ¥ , ! R
C ‘Men ., . = -884 50%
A} ) A} » -
.. - " Women, ‘931 . 58% '
2 . . . .
~ ' . Level Of Stddy : -
. - X . YN
N 1, 2.and 3.0 920 _ _ : 43% |
S ; ' . » - :
- - 4, 5 and 6 , 895 . .+ 65% 4
. . . A a ,
. 4
-Work E¥perience _ '
YYYY ' 618 - S . 51%°
. ¢ ¢ 4
‘ imm % 628 . 558 '
. MNNN 569 R 56%
. ) \ . ‘
X
e ‘ : " pata Collection
During May -of 1978, the questionnaires, which were labelled witﬁ
- - v" . M . , .
v the names of'the 1,815 students, were sent to the Toronto secondary schools. .
The manner in which the éuestﬁéﬁnairesiwere administered ‘to or answered by-
AY . L . B * . . .
" the students varied from school:to schbol depending on the students' read-
. . 4

ing ability. In some schools the studentq were given the questionnaires to
N i . ) ,
- complete and mail back to the Research Department on their own; 'in some

v

. schools students completed the questionnaires under the supervision of
E ! . i -
. " 4 .
T teachers, guidance counsellors or administrative personnel; and in others
. . [

"school personnel or research personnel read the questions to the .students.

, »,."‘ ‘ y . ’ *
From 30 ter 60 minutes were required to answer the lbO‘questions .

Ao

T

* " Other qugstiénq, in addition to the l00 attitude items, were also 'included. -
The resgonses to, the additional questions will be reported in Part IIIL of

this study.

S .16
. \
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these questionnaires weredd;ﬁcarded.' A few students neglected to answer ' .
\ -~ . ,‘f‘ ) . - X . n.‘ . )
. . up to ten items -- for these students, the items were completed 'as "undecided"

<

and the questibnnaires;in¢iuded for apalysis..
Yo .

. ) ) Ny . . / RS .

s’ T ;f“‘ " T . . . .
Y S Methods of Analyses : . .
& ) i “: . . . . ' . v . .
-0 B . . ® . s X

N

. -, A description of the statistical refinement of the attitude
2 v . » N . : . o
questionnaire is provided.in Appendix C. . ’ T

Details of the method of gtatistical analysis used to examine “
! - -
the students' responses to the attitude questionnaire are provided in
. . . _ .
Appendix D.
SUMMARY OF FINDINGS AND DISCUSSION ' , 1N

. B v . 4:/—h.

w . . .
. . 8

.

.

+ Appendices C and D contain statistical descriptions of all the

e , 3

’ ) findings.+ This section will present and 'discuss uﬂb findings in a non-

statistical fashion.
L) . ) -

The Refined Attitude Questionnaire i

\ ) . -

1 ’ .
-

' The 100-item attitude questionnaire was statistically,refiﬁed s
) , \ - * g
. sogEhat the version which was used in the analyses contained twelve sub

d \

N scales made up of 59 items (41 iltems were discarded). The subscales were

. named according to the céntent of the items which were associated with “
. . ‘:I . .

each. Thq,fwelVe subscales éﬁd wie items for each are as follows: 4

T~

FRIC . - o |

Aruitoxt provided by Eic: -
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Subscale One: Schools Should Prepare. Students for the Work World

_ (1) Schools should‘{each students about unemployment.

- . -(2) Schools should tea!g students how the economy fupctions.
- £ 1(3) Schools'should teach students how to act in the ork world.
L ) (4) Schools should help - students flnd jobs. f '
) (§7fSchools should teech students how to hold ;5’
3 . (6) Schools shpuld haxg work experience.progreql.

(7r Schools’should tea
working world.

' _(8) Schools should teach students how-to gev“'

f . o o (9) Schools should make sure that students hdve the skllls
" . needed for the w qﬁklng world

Subscale Two: Jobs Available for Young Pebpl /are Unde51rable

7

) (1) Most jobs available for young péo e are humlllatlng

¥

(2) Most work is humiliating.

(3) Most ]obs available for young peoprle are gorlng

(4) Most employers give dirty work to young worklng people

(5) Most jobs available fqgr young people are not worth the
Bother of looking for them. / .

'Subscale Three: Doing Other Things is More Interesting Than Holding Down
"a Good Job From Age 16 to 24

. .—1) while ‘I am young (age' 16 to 24), I am more interested in
~ spending lots of ﬁlme-w1th my friends thamp holding down '
' " a good job.

(2) While I am young (age 16 to 24),- I am more interested in

) \i . travelling than holding down a good job.
!
(3) While I am young (age 16 ®o 24), I am pore interested in.
sports than holdlng down a good job. ' P \
(4) While I am young (age 16 to 24), I am more interested in
.- ‘spending luts of time on my hobbies than holding down'a )
* good job.

(S) While I aw youay (age 16 to 24), I am more interested in "
having a4 lut of spare time than holding down a good job.

‘(6) While I am younyg (age 16 to 24); I am more interested in
N 4 }S}Fti‘.‘g spending money than holding down a good job.

13
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Subscale Four: Taking an Inconvenient or Undesirable ‘Jbb is Preferable to
Being on Unemployment Insurance . - - 3

AN I would rather have several short -term jobs than be ‘on unempioy- -
ment insurance. - - . .. . L

(2) I would rather take a job in another city than be ‘on unemploy-
ment 1nsuxance. )

- (3) I would rather work unusual hours than be on unemployment
insurance. » o

(4) I would rather move away from my: fr1ends to get a job than be

. ) #%on unemployment jinsurance. . - . N
» (5) I would rather work for a company that causes pbllutlon than !
o, . be oh unemployment insurance. . TJ
. ~ . » . " ’ ° ‘ . - N ' ’—' . P
Subgcale Fiver It is Important to Hold Déwn a High Quality Job From Age
16 to 24 i , ‘s - - .o

(1) Whlle I am young {(age 16 to 24), it is 1mportant that I have a °
job which gives me self-respect -

(2)'It is important that I have a satlsfylng job while I am young
(age 16 to 24). . Y -

. L 4 .
(3) While I am'young (age 16 to 24), /it id4 importarit that I have
a job which makes me feel as if I am part of society.

(4) While I am young (age 16 to 24), At is important that I have - .
a steady job so that I can learn how to work.™~ i

‘ (5) It is important that I have a .good job while I am young < .
- (age 16 to 24). .

l

(6) It is important that I have a f1nanc1ally rewardlng job while
1 I am young (Age 16 to 24). ,

Subscale S}x: Jobs Available forﬂYoung People are High.Quality

(1) Most work has dignityt'pf, . °
S

(2) Most jobs avallable for young people are challenging.

(3) Most jobs avallable for young people require a lot of skill.
(4) Most jobs available for young people are high olass.

(5) Most jobs available for young people have good prosﬁécts_

- . W for the future.

Subscale Seven: Thege 10 Authucity are Doing Things to Reduce Unemployment .

(1) The Federal government is doing things which will help reduce
unemploymentc.

(2) Employers are Jdcluy thiuys which will help reduce youth unemployment.

(3) The Provincial ygovernment 1s doing things which will help reduce
unemployment.

(4) Unions are dei.d (hilaga widdots willd h!ly ceduce youth unemployment.

~

AU
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Subscale Eight: Youth Unemployment Exjists Because of the.Attitudes of
the Young ' L
- (1) The rate of youth unemployment‘would be lower if young people ,
tried harder to find jobs. .

.. , .
R (2) Youth unemployment exists because young people expect too much..
'; : « (3) Youth, unemployment exists because the young have poor attltudes
~‘/l{ / to work.’ v >

’ . Subscale Nine Ber;g on Unemployment Tnsurance is Preferable to Taking
, 4An Undegirable Job. ] . .
mm’ ) (1) I woul rather be on unemploy&ent insurance than work for a
ir very large cpmpany where I dldn‘; know my boss.

(2) I 'would rather be “on unemployment 1nsurance than be\pushed
around oni the job. _ R s

(3) I would rather be on -unemployment insuranCe;thanjwork mostly
on weekends. : . . -

(4) I would rather be on unemployment insurance than take a job
g. . at minimum wage. . . :

(5) I would rather be on unemployment insurance than take a job
whlch ‘involves hard, physical work.

: @
¢’ Subscale Ten: The Rate of Yout-h Unemployment Ipspires the ‘Young to Try
Harder L
(1) Ihe rate of youth unemployment will make me try harder to
+ get a Job . ,
(2) The rate of youth unemployment makes.we want to improve
myself ln as many ways as I can.
(3) The rate of youth unemployment makes me try harder in school.
Subscale Eleven: The Rate of “Youth Unemployment Results in Feelings of
Depression Among the Young ‘
(l) The rate of yoath unemployment makes me feel lazy.
, (2) The rate of youth unemployment makes me feel like withdrawing
7 from sogiety. »

C . (3) The rate of youth unemployment makes me feel discouraged.

(4) The rate of youth unemployment makes me fear that I will not
1 he able to yet ahead in life. ’ : :
' : \
(5) I feel angry arout the rate of youth unemployment.
Ve
v Subscale Twelve: Youth Unemploywent kExists Because Foreign Countries
Benefit from Canadian Resources )

(1> Youth unemployment exists because Canadians buy tgg many imported
goods. A

(2) Youth uncuploymeut calsts because foreign companies in Canada
lay off people heru rathe. than in their own countries.

(3) Canadian employers uave 1ntreased unemployment in Canada by
building }Jlants in foretgn countries.

&«

[}
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e R #’ ! , -
The ‘Studghts' Responses to the Attitude Questionnaire
] -t .- 2 o A :
o < h < - ’ : . e
o : The students reSponses were analyzed for each of the twelve
. ‘. '-3' ;? . - .

3 > >

‘subscaies. -However,-given that some of the subscales incorporate ideas

4 which are szm;lar tQ Ldeas in other subscales, the summary “is -an attempt

to organize the findings under a, smaller rnumber of headings and to discuss
. r : - S . o
. . . them in a different and non-statlstical format. LoE . y%i"'

X It is important tq\remember that from a statigtical standpo&nt

‘\

' the design of the study does not allow for a generallzatxon of the findlngs
siﬂ
to all students.~ The results apply only to the students“identified

4 ’ . ' . A
for this study. ’ . hed

should Schools Prepare Sthgﬁnts‘for the Work World? (Subscale One)

. Should schools teach ‘students how to'get jobs and help them to find' jobs?

Should schools teach students how to act in‘the work world and how to hold

down. a job? Shduld schools teach students about their rights in the work-

* ing world, how the economy functions and.about unemployment? Should schools

0

have work experience programs? Should schools make sure that the students

—

have the skills needed for the work world?

A

This is not a‘'new question and there are two positions which are
often taken with respect to this issue. For some, education is viewed
largely as a passport to the job market and as a servant of successful

career planning. \These people believe that specialization in ‘education is

a good thing and that the edycational system should be manipulated so
\ : ' .
- that students are prepared for the world that awaits them when they leave

school. For others, learning 1s valued for its own sake. These people would
I3 . .
argue that limited careexr-directed studies do not provide lasting solutions
to the many problems of suclety aund that students should be exposed only®
to those studies which allow them tu grow in a broader emotional and
intellectual sense. o ,
Q ' </
" £
[ERJ!: . . : ~




: . The atti e of the students in this study was that schools

) \ ¢ '
shouid prepare-studeyts for the work world in the ways descrlbed by the
" nine items on’ subsca

e one. The students' attitude of ggregment.to the

\ .
nine items is clearly shown in the graph on page 62..

fe ‘/ The women agreed more strongly than the men:

g ) ‘ e The studentg who had wanted summer jobs and.had looked for part-

. " ¢imm  jobs at which they could work wh;le attending school regardless of
whether or not they had. found such jobs weré more likely to agree. that

-{ schools should prepare students for the work world than the students \

¥ '

‘whq had not wanted summer jobs or had not looked for part-time jobs.

iy ~ .
There was no difference between the attitudes of the students

v

studying at Levels 1, 2 or 3 and those §tudying at Levels 4, 5 or 6. Both

-
[

groups agreed.

v

While it is impossible to say as a result of adminiétering this

attitude questionnaire what other things the students jpink the schools

_ - . )
shoulq\be doing, it is clear the studénts believe, rightly_b{,wrongly,

T4

that the schools should be préparing them Eor:the work world. This.
. ; 8 ) - ) )
~ finding is somewhat similar to Yankelovich's Aherican finding that young
workers tend to feel that the greatest obstacle to job advanfement'lies

in the lack of education (see literature review, page 4).

what Are the Psvchological Effects of ‘the Rate of Youth Unemployment®on
the Young Who Are Still in Schopl? (Subscales Ten & Eleven) *

A recent article in the Toronto Star (Ellie Tesher, January 29,

1979) entitled "Jobless Young Could Turn to Terrorism” is typicar of the
kind of press youth unemploYment is' receiving. This article reports on a
studY being done by Dr. Saul Levine of the University of Toronto about

youth unemployment ia Nuwcth Amercica, Hef;,are three quotations from the

artiéle :
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N "Canada wu’:h a 14.5 per ce.mt unmp!.oymuut hate fonr
- 15- 2o 24-yean-olds Last year --— the highest’'in a .
decade and up §rom 10.4 per cent in 1970 -- s sowing
the seeds of social unrest that could )Luubt Ain
_youthful anarchy, Levuze says.”

\ "'Whag enough youth d/wp out of 4chool early or
graduate only to find there are no jobs available.
' gorn them, a growing proportion will emerge in the -
pgpula,téon with no vested interest in society or 4in : o
© perpetuating the values the rest of us hold deanr...' S
Levine said Ln ag x.n,te/wx.ew " .

"' One th,cng common 2o au unmp!_oyed youth 44 Low
cesteem,' he days. o Without jobs, goals or a stake
Ain doclety, young peop?.e '...deterniorate personally.
They feel humiliated, aAhamed “and ang)(.y "

Trustees of the Totonto School Board were interested in knowing

< : '

whether the young who are’ “still in school are experrenc1ng feelings of

-

dePression because of the rate of youth unemployment.
Subscales teh and eleven of the attitude questionnaire comprised
two themes which related to possible psychological effects the rate of B

Y

‘youth ungmployment-might have on the young who are stil; in school.

The first theme wasithat the rate of Qouth unempiofment inspires
the young to try harder -—)particularly to try harder in school and to
tr? harder to get jobs -- and that it inspires them to improve themselves
fn as many ways as possible. There was a tendency for the students te
disagree that the rate of youth unémployment had these effecte on them.
There were no differences in the students' attitudes according to ser,
level of study or work experinece. All the greups haq a similar degree
of disagreementc. .

The secound thieme was that the rate of youth unemployment causes

the students to have feelluys of depression such as laziness, anger,

'
1

withdrawal, discouragement ana fear of not being able to get ahead in life.

Oon the whole, the students wers undecided about whether or not the rate of

o
@
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. : .

youth unemployment caused them to have these feel;ngs. There were'no

differences for this theme according to students' sei or work experiéﬁée.

- v

However, the students studying at,LeveIs l, 2 or 3 were qlightly.more likely to

agree that the rate of youth unemployment resulks in~feelings‘of depression
: 2 ~

3 ’ . . ~ . TET— .

than were the students studying at Levels 4, 5 or 6 (although both groups

were mostly undecided).

Q-./

Taken togﬁther then, these flndlngs suggest that the’ young who °
are still in school are undecided about whether or not they have feelings of

depression'as‘a result of the rate of youth unemployment. However,” they

’
. +

.
_tend not to feel like trying harder or to feel like improving themselves

bé&cause of it. The graphs on'pages'SaiegS;Zibsummarize the students' responses.
\ .
What Are the Ca%sgs of Youth Unemplo ent scale$ Eiqht & Twelve) . )

K

7’
Thése two subscales of the attitude questionnaire comprised two themes .

*

related to possible causes of. youth unemployment.
The first theme was that youth unemployment exists Because- the e

youpng have poor attitudes toward work because they‘expect too much and .
. because they do not try hard: enough tonfind jobs. The students were, on“the,'
whole, undecided about this. : : o
| The sec;nd theme was that youth unemployment exists hecause of the’
ways that foreign countries are benefitting as a result of Canadians buying

imported goods, Canadian employers buiiding plants in foreign countries,
. \

5

“

and foreign egployens in CanaEh) laiing &ff people here rather than in their rﬁ'

Ly

own countries. Again, the students were, on the whole, undecided{about this.

The graphs on pages 78 and 86 summarize the students' respgnses
{

to'both subscales. There were no differenées for either theme when: the

students’ responses were divided and compared 3ccording to sex, level of ’
[} B

study and work experience. _ . .

L
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v

It is’interesting that the students did not express any

\’ !
strong feeiings either for or\against these two popular themes often '»5;,
cited as causes of youth unemployment. i ] 4
Are Those in Authority poing Things o Help Reduce Unemployment’
(Subscale Seven) o
' Are the Federal and Provznclal governments doing things which
‘ will help to reduce unemployment’ Are employers and unions doing
\‘. . things which will help to reduce youth unemployment’ ' %
The students were mostly undecided. . ' \
“ A graph of their responses is given on page 76 . There were no
v differences when the studentS' responses ;ere divided end compared accord—

-

ing'to sex, level of'study and work~experience.

What Do Students Think About ‘the Jobs ‘Which Are Available for Young People?
(Subscales Two & Six) ; . ) ‘ “os

The Department of Manpower and_Immigration has suggested'that

- the jobs listed at Manpower Centres go unfilled in a time of high youth

[

unemployment because young Cartadians may either have lost the traditionai
work ethic or may not be satisfied.in some way by the work availablevin

the current job market (see the literature review on Pages 3 and 4).
' ‘ » .

Subscaleg two and six of the attitude,questionnaire described

jobs which are available for young people in twp ways.

Subscale two described the~jobs avejiable for young people as

: undesirable. IY Jdescribed the jobs as humiiiating, dirt?,'boring and not

worth the bothe ‘{lo’oking for them.’

*

Thexe was a tendeuncy Cfor the students to sagree that the jobs
available for young people are hwniliating, dirty, boring and not worth

thekbother of looking for thesm Their responses are shown graphically on

-
’ .
-

page 65.- 1




o,

The students studying at Levels 4, S or 6 disagreed more than

the students studying at Eevels 1, 2 br 3.

There were'no'differences by sex or. work experiencé. All

‘

tended to disagree to the same extent. *
. J '

- .
L] ¢ .

Subscale six described the jobs available, for young pebpie as

“

high quality. LIt.described the jobs as chal%enging, requ{ring a lot.of

skill, having dignity, being high class and-having good prospects for
' - : . e

-, .

the future. ' R A

>

On the whole, the students *were undecided about whether or

noé the - jobs évailable for ybuné péople are of-high quality. Thgir _
responses are éhoyn graphically gn!page’74. | .' “. ‘ ' . .

The students studying at Levels 4, S‘Qr 6 were more liKely to ',' .
agree that the jobs available for the young are of high;quglity than~thé.

‘4tudents studying ‘at Levels;1, 2 or 3, ‘ d‘,

" There weré no differences bet&een'men and women. Both were <

{

mostly undecided. - : . _ ' .
Students who had wanted and looked for jobs énqﬁhad had them-

‘ ' ] ‘@ -
(the YYYY group) were more likely ‘to agree that jobs available for yourg
. ~ 2

»

people are of high guality than‘§tuden€s who had wanted and=1oqke§ for jobs

-

sbut had: not had them (the YNYN qroup‘. _ : o
L Q . T .

Thus, while the students are undéqided.ébout whether the jobs
» N K . .

available for the young are Of high qual@ty,_thly tend to aisagree that

the jobé are undesirable. Lhese data, of couré@, do not speak for those

«

young people who have lefL school and are looking for a job." ' o .,



" Wh t" ndl of Things Would Students Like to Do From A e 16 to 24?
(Sublollee Three & Five) ' g ; :

. The liteteture re@iew hes deelt with idees ebout the work :

O

e ") N .
_--'\'."{l o ic et some length (eee pages 2 to 6) Severel issues were dﬂaﬁ .
’ b-. S . (\’v\

T oubled aqe sone interesting questions were raised Do younq peoplc L

went to work or are ﬁhey more intetested in doing other things while“ .

-‘they a young? If thev want to work, do they went U°4K3f¥ in " a ’g : .
. ' - }‘.‘
- Celviniltio _sense; thet is, . do they"went to be industriou5“t6 gain oy

s

personel setisfdbtion end beceuse they feel it is necesse{z se a e

N .
i3 . et . Be
3 3 . t,"_ oL

-’-isocillnbeinq to establish self-respect and spiritual virtu,? Do hL'

‘elf “fr““~they heve high—personel asptrations about—the—kind*of—WUrk—they‘Wiii

) fdo while young?lCould it be true as' Yankelovich sugqests (see lite'reture

review, pege 3f - that the younger segment of the population is in the \

//Frocess of striking a belance betWeen the CalviniSt work ethic and some '
“y S ‘ {
a* yet unspecified new way of spending their work liVes.? 0 ' /

. ...
. - -

. ,.‘ : subscale threeféonteined items which suggested thet doinqﬁéths:;k

things is more interesting than holding down a good job from age. 16 to
YR . <,
'24.' Some of the other things suggested were hohbies, travel, having

LA . S

. spere time, sports and’ having time for friends. : . ,'7 o )

LIRS

~
TR

The students disagreed that doing these other things is more
interesting than holding down a good’ job from age 16 to 24 » The graph‘”

S on peQe 67 shows,their attitude of’ disegreement. Theyiare oDViously

- ‘ - ) -

interested in azzking from ege 16 to 24. This finding ds supported by '

v \
’e X
Th 1? the findings £ Part I of this" study (Larter, FitzGerald -and Friendly,
. : 2 .
< i1978) which found thet 78%: ‘of 23.499 Toron:o segondary school students i
. . L4 . .

§aid ‘they wanted a job during the summer of. 1977 61! said they had looked,

e

fo: a part-time job at: which they could work while going to school, and
. ¥

" ..

v 44\ said they would like to- ¢qmbine part-time séhooling with work K

Y L P s Ky . " . ..

Id

.‘.: . , . i -' : ) K, N .’ . . . 0 . P
. . \ . ‘ ‘ Y _— . :‘) . . . . L . )
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;o . “ .
- . . -

';., . f., . Subscale five: Lontained items which suggested that it is

.QI'

’ important to hold down a high quality job from age 16 to’ 24 Tha items

suggested that the jobs‘hould be high quality by. bsing satisfying, by

& +

providing'seif-respect by being financially rewarding, by making the:,

' et

"

i » | students feel as if they\are part of society, and by helping them learn
o , . g S . , T _‘,

. . how to work. N N

A4 . .. /
I T .
e © .t The students disagreed that it is important to’ hold down a highh»

. . . v

T qualfty job with such characteristics\>rom age 16 o 24.3 Their attitudev'
A :

of”disagreement is summarized in the aph'on-paqe 72.:‘<

w R ; I
There were no differences in the amount. of disagreement by sex

or by level of. study. , T 4
S ) * . Taken together, these findings,suggest'that the students are not

- . . 5

more interested in/HOing other thingsnthan holding down a good job from

L age 16 to 24 but, at the " same time, they do not feel that it is important
N

-?:Vvu'u - that the jobs provide them with Self-respect, be satisfying, be financially

- - - )

1f,‘ . rewarding, make them feel as if,they are part of society or peach them

‘ - ‘ how to work. : :,lz,*ge“.._,_.! ‘,‘ -,,-‘. . . : M

. t
.

.- These data show that the students want to work while they are. youm

ye

but want or expect very little of their JObS. It is difficult to.say from

this attitude questionnaire whether the students want very little from

<
2

'j their jobs while they are. young beeause of a certain value sYstem as some
might hypothésize, or because they believe that “the- jobs available for
the young simply cannot provide these things. The findings which were dis-
E; cusséd‘in the preceding section indicated that the students were undecided
" - ’ about whether to say that jobs available for the young ‘are of high quality,
| but tended to disagree that the Johs are undesirab1e. |

/7

’




»

_ work mostly on weekends. - ;

‘ -

b .’ .. " L)

L The students who had not wanted ‘sumnier jobs and had not looked

]

for part-time jobs group NNNN) responded differently to these.ideas than‘ :

"the~students who had wanted summer jobs and had looked for par;-time‘jobésl

(groups YYYY and YNYN).' The NNNN group of students did not disagree’as

' . : /
: stronqu as. the’ other two’ groups that == r . . //_

(1) doing other things is more jinteresting than holding .
down a good job from age 16 to 24,.and, . .

(2) it is important to hold down a high quality job from
age 16 to 24.

How Do Students Feel ‘About Bei;g on UnemploymegyﬁInsuraﬁcgs (Subscales o
Four & Nine) . : !

- 25 - . o,

These two subscales contained'items-which asked”the students.toﬂu

say whethér they would prefer being on unemployment insurance to having jobs

»

. with various kinds of drawbacks. The rqsults show that in some cases the

& ' '

students would prefer unemployment and in other cases,would Qrefer Jobs with”'

‘certain kinds of drawbacks. T L .
J

- '~ Subscale four asked" the students whether they, would prefer *

N

several short-term jobs, a job in another city, a JOb with uttusual hqurs,
& job away from their friends or a job with a<company that causes pollutionce
to beirig on unemployment insurance. .

, ‘Thékstudentg tended to disagree that they woufd prefer jobs with
.the above drawbacks to being on unemployment insurance (see graph on page 70)

Subscale nine\asked the students whether they wouid prefer being

on unemployment insurance to havfhg a Job at minimum wage, a Job wP}ch

involves hard, physical labour, a job where they were pushed around, a

M 4

job, where they didn't know their boss, or & Job which required that they
\ Y i

, ’ 'I‘he students disagreed\ that they would prefer being on unemploYment

o
insurance to having jobs with the above drawbacks. The students Studylng _

‘ -

] . i l . .
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-

at Levele 4 S and 6 disagreed more than the students studying at Levels l,

,2 and 3. The YYYY group of students disagreed more than the YNYN and NNNN

-

'groupe of students (see" graph on pege 80) - ’ ~' _ oL

Differences in the Agtitudes Between Men and Women - o
|

_Only one statistically significant difference wae'found between

the attitudes of the men and women on the twelve subscales of the

. o
¥

ettitude questionnaire. "It wag: -

v

(1) The women agreed more than the men that schools should
- ' prepare students for the work world ! "

_;Differencee in the Attitudes Between Students studvyin ‘atnLevels:l,;zuorua;__

-

. -and Students Studying at Levels- 4 S and 6 ' .

Four statistically significant d;fferences were found between the

attitudes of the students divided acoordmevel of stu\dy. 'l'hey were:r
‘ o .
(1) Levels 4, S-or 6 students disagqe xmore than Levels Ar 20r 3
* . students that jobs’ available £o£ qu péople are undesirable,

"{2) Levels 4, 5 or '6 students agreed mpre ‘than Levels 1, 2 or 3
' students that jobs available for young people are of high quality;

‘(35 Levels 4, S or 6 ‘students disagreed more than. Levels 1, 2 or 3

' =T, ., students that being. on unemployment insurance is preferable. to.

‘taking a job at minimum wage, a job which involves hard, physical
‘labour, a job where they were pushed around, a job where they -
didn't know their bgss, or a job which. required that they work
mostly on weekends. )

" (4) Levels 1, 2 or 3 students agreed mare <than Levels ‘4, 5 or a

' students that the rate of youth unemployment results in feel-
ings-of depression améng the young. This finding must be
interpreted with caution since the mean scores indicate ;Qat
the students of both’ groups were mostly undecided.'

Taken together, these findings suggest that the Levels 4,.5
or -] students ‘have a more positive or optimistic attitude. They think ‘
more highly of the jobs which are available for the young. they are less

likely to prefer being on unemployment insurance, and, are less likelyh

Ya

. to have feelings of depression about the rate‘of youth unemployment.

IR ¥

~

¢ i c -
. i
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Differences in the Attitudes Between Students With Differg‘k Experiences

The r?ader should recall thet the students were divided into '
. . . . \’ . o
three work experience groups: L - :
R .
. "YYYY‘- students who hdd wanted and had had a summer ,
*T‘ ’ job and had looked for and had had a pert- e
c \ time job, a0 . " - o
v YNYN - students who had wanted ;4 summexr job and had o e
looked for a part-time job but had had reither, o K

NNNN - students who Had not wanted and had not had a - ‘ s [
summer job and had not looked for and had not .
had a pert-time job. S o e ) .

} Five statisticelly significant differences were found ‘between .
— o | R s 4 4
these three groups. They were: B g L f'7 P s
« O C ) .
* (1) YYYY and YNYN students agreed more than NNNN students v
that the schools should prepare students for the work: o T {
world, — . v T,
. . : ,(2)'YY¥Y and’ students disegreed more than NNNN students‘.' ' o
D e that doifig other things is more interesting than holding,
down a good Job from age 16 to 24, » T

(30 YYYY and YNYN students disSgreed more than NNNN students . ‘.-i)
that it is important to hold down a: hiqh quelity job ¢ ,
from age 16 to 24, ' . .

" (4). YYYY students agreed more than YNYN students that jobs .
) avallable for young people are.of-tigh quality This ' L
) ' finding must be interpreted. with caution gince the mean - o
scores indicate:that the students of both groups were : o R
mostly undecided. < L '

VL (5) YYo¥ students disagreed more mghen mm and, bm;m etudents - o
“fri - thie bequ on’ unemployment urenoe il greferahle:to RO RNy
L e \\\\;{takinq & ipb . QAQWHfbhFihvolves ' S )
v T physical Tappt ' .
| job” Where ‘§hay: diidn!t" kndw
required t'hey'work 'j j. /i on

e

-t N -:'wla e’
2 jobwhe

>,

have differe\ht attitudes to work end unemployn(e'n &
attitudes are manifest while the student is still in high school and are
"¢ - associated with the kinds of involvement the student has had with the work/

./ .

world. Some studéents ere more interested in work than in doing other




R E . ' : R '
. things while young and placé less importance on the work being of high

-28 - ) ' -

'ﬁ quelity‘than other students. These are the students who wanted and looked .

 for work (YYYY and YNYN studefts). These students are also-more:likely

, [ ] . I

to believe that ‘the schools should help preparﬁ/them for €he work world
Some students seem to think more higﬁé? of the jobs which are

available for young people and tend to be less wiIling to go on unemploy- .

ment Lnsurance than take an 'upndesirable job. These are the_students who

~

have had both Summer ang part-time jobs (YYYY students) . s

1

1

n



-1 - The finding in. this study which probably has the, most implications

- SOME CONCLUDING REMARKS s

4
. . LY

———

for the Toronto School Syst%m is that the students have the

s

. attitude=that,the schools should prepare them for the work world

Co ; . L
by teaching them how to get jobs and -helping. them to find jobs, .

) by teaching.them how to act in the-work'world and'how to hold

e

down a job, bv teaching them about their rights in the work wgrld,

%

Y how the economy functions and about unemployment, by having work p‘

5

experience programs, -and by making sure that they have the skills

. —
13 .. . o N

%

. needed for the work world. .
>

e women agree more strongly with ‘these ideas than the'men.

II - S me of the subscales of the attitude questionnaire ‘have -

- reliabilities which are somewhat low. A discuSsion about g; ‘J

o ) ‘

. f
feliabilities of the subscales is: given onapages 55 and 56 in
F - ’ ’ s
« Appendix C.s tfw reliapilities, of cqurse, mean that littleqcon-

P

'fidpnce should be placed in the results. However, it is noteworthy,

‘as. shown 'in Table 3, that the subséales with the lowest reliabilities
3 {,\
' are those (with the one exceptﬂbn of " Subscale Ten) for which the

-» oo B &
students had’ no opinion or were undecided. The stu ts, on the
- 4

other hand, had an opinion of aqreement or disagreement for the

[
B3

six subscales with the highest reliabilities. It seems reaqpnable

-

“to sAay then that considerpble confidence can be placed in any find-
ing3w shows an attitude of agreement or°disagreement with the

°

_one exception of Subscale Ten and that less confidence should be

N i

placed in any findihq wh1ch shows an undec}ded attitude."



. | N N
| T | | . ,

‘ \’ H ‘:| §:~ . v

, 3 ment. It.would require more research to determine whether the . ' L3
L oo ' . )
’ low reliabilit:.es wéte a result of (1) a small number of itéms,

\ N .

(2) poor items which ‘could not pick up diffefences in attitudes,

- (3) lack of variance in the students' attitudes - that is, most

~ Ty

- v ' N - X "" ) ’ .
students had the same attitude, or (4)J}he~abstractness of.the » - “,

» subscales . - i o T, oW

le, students who had had summer jobs but had not had o
e . i ]
ime jobs while attending school were not inc¢luded in the Y ~%

N N ‘ fre B B . ‘.) . i - . . - E
ose who were included. The three work experience groups YYYY, R

and NNNN were chosen because they were considered to be - ,
. ' extremeg/ and woyld be most Jikely to have different'attitudes}

Howevef, the dafferences which were found in the students " .g' 'j o

wﬂ A ’ '. .

att1tudes whéa divided by sex, level of study and Work‘exberience o ';A.'"

\ﬁ yere few That is, the students' sex, level of study and work\a -,:._‘ |
experience had little relationship to their attitudes to work and

.ot rpnemployment. one might then conclude that the attitudes-exnressedﬁ p

by the 975 students in this study may be representative oﬁ,all T oL

Pals

. Toronto high school students or, in other words, the findings may §
. be generalizable in.a non-statistical sense. . S
Y
’ - — \" .

Iv - The reader should keep in mind while examining the differences in

attitudeg;related~¢o level of study and work experience that age is ¢
“ confounded with thege two variables. That is, students studying at '

»Levels 4 5 and 6 are more likely to be oider than students studying .

. .

at Levels 1, 2 and 3 and older students are more .likely ¢t have
. . : A \

had jobs than younger students. - 34

\)4 ] : T My ) : B ) - ) N K
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A , v . . b :!: K‘ . . ' .
‘ / . e, JJI ¥
\ fo 3 [ \..n s v
' s. : «  TABLE 3 , § _

THE SUBSCALES OF ATTITUDE QUESTIONNATRE, THE STUDENTS' OVERALL RESPONSEGAND THE'SUBSCALE RELIABILITIES
. } ' . - L [ . .
! ‘ W e wl‘ ' ' N ] )

o _ | o ‘ a1 | Studente'_0verell. - Subscate
Subscale | : . Title of Suhscale f | Response, 1= 975)  ReLidbility

oy

.
‘l ‘ r'ﬁ . ) - . ‘ p
‘ : . ! 1 ' ' ! ‘\\ - ’ ) ‘ [)
- One Schools-should prepare students for the work world, .. hgreed .- 80 f
o
 Two  Jobs available: for young péople are hndesikable. + Moderately .68
Three Doinq other things is more interesting thandhoddinq 80
<777, \down a good job from age 16 to 24. 7, ! f; A
- ng. an inconvenient or undesirable job is prgferable-, |
Four o, .66
mm mmm@mhmmm y N
Pive - It is 1mportant to "hold down a high quality Job fro S Disagree - 13——
e "age 16 to 24, Lo - ’
Nine Belng on unemployment 1nsurence is preferab to taktng bisagree . el
- an undesirable job. g
* i ‘ +
Ten The rate of youth unemployment nsp es the young to try % Moderately Disagree 56
harder. | |
7 v ‘ |
"2 8ix «'  Jobs t%h uality o " Undecided C .59
N iy t, ‘
Seven, ,Thbse 1n authority e doihg things to reduce unemployment, . Undecided o .60
- ] . . , ' f - . . | o
Eight Yout .unemplo ‘ ts because of the ettltudes of the " Undecided i 61
: ~ youn . SR | , : .
e . ' B : ”
: £ :
Bleven The_rat. : 'I?&ngs o% “ » . Undecided .60
: depression among the younq. , ‘ : - . ; .
. yoet o ’
: . : } ' ' ’ fﬂ " . o ' 4
Nelve AfYouth unemployment exists b ause of the benefit of oreigml . indecided 48
.~ countries, v ’ : . | o - y S
oo v A ' Co, o , 0. k
!
] h ]




: e
: attitudes which these two groups of. studentP might have to work and

‘unemployment which give rise to such discrepant figures. _'\" -

’ . . ’ D .
. ) "' . . - . .
A SUGGES'I;ION FOR FURTHER RESEARCH S
14 . . - .

~

. L]

A recent study of the characteristics and opinione of the

Lot
@

:"Leaving School Eafly students completed by the Research Department

(Larter & Eason, 1978) found a large difference in the percentage

-ﬁoﬁ students who were employed at the time of the interview according

' [

. to whether or not the students_were born in Canada. The'study rounq~:

7:_ that §tudents_gg_n in Canada were statistically morc‘likely to-bei”

S 32 o Ty

'unemployed (57%) and btudspts not born in Cahada were statistically E

’
.

léss likely to ke unemployed (17%) than all/those who responded Since
r‘ .}") . \\ ¥ hd
these statistics were published, many agople, including the media a‘ﬁ
A

: the "Leaving School EarlY"'advisors, have . speculated aHout the different

2

;v‘ " The attitude questionnaire developed in'this study could be .
-

used to compare the attitudes of students to wonk-and unemployment

according to whether“or not they are born in Canada or accordihg to a

3 ‘ - ’
. '

varietycqf cultural backgrounds. ‘ . e
R i . i Y . \/-\ N 3 o ’ s o . ."'
’ : . \" N < A o Y
LI t o* o
, . < ’ T ar y o
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. . 4 .
"‘ ey
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READ"EACH" STATEMENT CAREFULLY
TECIDE WHETHER YOU: |

« 1) STRONGLY DISAGREE

..

~

1§ IS IMPORTANT THAT YOU ANSWER ALL QUESTIONS.

.
]

- 2) DISAGREE
3) CAN’T DECIDE |
4) AGREE -

ay
~

5) STRONGLY AGREE WITH STATEMENT

CIRCLE THE CORRECT NWYBER FOR YOUR ANSWER , -

. * 'l y

THERE ARE NO RIGHT O WRONG ANSWERS, SO
RESPOND TO EACH STATEMENT AS HONESTLY AS
You can v |
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“1. The rate of youth unemp]oyment makeg me feel ' Tt e ! o
s lazy.. S L LT - S SV ST
- 2. Young peop]e éon 't try to find work because . % . . ‘
: they ‘are- afra1d they won't be able to ho]d ' : .- . : .
.. "5y down a: Job o . 4 _ 1., .2 .3 A5
3.. The rate of youth unemployment will make ‘me’ 7' b : : ‘ Foem T
\try hardér to get a job. R 1 2+ 3 4 5 o
4, Schoo]s should !each students about A s -
unemp]oyment e 12 30 4 -5;:7, N
5. Wh1le I 9m young’ (age 16 to 24) I want to~ ' L e L-t C ' E Ve
expev1epte a lot of d1fferent kinds of job * ) .
coe rather/than ho]d down a. good steady job.. ] 2 % 3.y 4N\ 5

. N e
- . i .
/ .
" . . v . L . - - B L 4
' . a f . . - ] .
. . . . . so. - . . .
S . . . = e, .

-] \ ': . . l- ‘.:.

6 The most §at1sfy1ng th1ng in 11fe is work weT] C, U - - '§ R
~7. Young people’s JObS are be1ng e41m1nated by ' S TR
- machines. . .. . o : L 2 3 4. 5

Most work has d1gn1ty - T 1., & 3, 47 5
9. /Wh11e 1 am young (age 16 to. 24), it is 1mport- . ' ' |
fant that I have a job wh1ch gives me se?f- : = - » :
. respect . , - -1 2 3 -4 5
_'10 Schoo]s shouln teach students about trade '_'_' ) .- o . :)
a’ un1onism . , j , S 2. 3 4 5
] I * LN ~— ) ’ N
6:. - ] . . I .
S - / g
» _ , . ‘,1 o .
. / 5{(9




3

b

Aq;ee-t . _{
Agree' -

Undecided :
vStronglyv

_37 - - _/\
- » " .’J
Pl * .- — *
» * \ T
- > o - Q@
38 &
: - <) &
o 0 n R
. wa "
L e

n. b (age 16 to 24), I am more L

' g ending lots of time with _my
friends tha 1ding down a good Job 1 . 2

) y ¢ /7
-12. Most jobs ava11ab1e for young peop]e are - *
humi]iating oL 1 2
13, would rather také// art-time Job than be - o ]
; o% unenploymentnnsu‘ce ‘ ST 2
14, While I am young (age 16 to 24), I am more S N
' interestéd in travelling than holding down . E
a good JOb , N , 1 2
T ~ ‘

15. Higher Canad1an ‘tariffs would’F;;:;e.youth ' .
unemployment. (ecg., higher taxes on foreign . 1° . 2
cars). . . ' -

16. _ The federal government is doing th1ngs which -V
w111 help reduce unemployment . 1 ?k{

17. While I am young, (age 16 to 24), I am more . '

+interested in sports than holding down a good -
JOb . ] 2
. ‘ . ; v * " 4 \
.18. The rate of youth unemployment would be lower - - T
if young.people tried ‘harder to find jobs. L 2

the job security of older workers. *
~ -
20. Most jobs qvaw]ab]e for young peop]e are
chal]eng1ng .

19 Youth'Unembloyme[f.éxists because laws favour

i

N 4
o’h’N\\\ '43%§ i \§
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24,
25.

26.

27.

28.

29,

" 30.

31.
3.
33.

34.

35.

-38 -

A

'Unemployment 1s good for young people

Bus1nesses are more. concerned with profits
than they ane with yguth unemployment.

.. Youth unempﬁoyment exists because- there is a

1ack of farming jobs.

v

Mostnwork is hum1]1at1ng.

The Cdnadiam economic system depends on
unemployment.

J

Most jobs iTable for young people require
a lot of sk111 .

>

_White I am young (age 16 to 24) I am more

interested in spending lots of time on my

hobbies than holding down a good job.

Employersvare do1ng th1ngs which will reduceu

youth unemp]oyment

I would rather do odd jobs than be on unem-
ployment 1nsurance :

. L
It is 'important that I have a satisfying

job while I am young (age 16 to 24). =,

Schools should -teach students how the economy;

funct1ons

Most jobs available for young people are
boring."

Most jobs available for young people
are high class. -

The rate of youth mnemploymcnt makes. me ‘eel
as if’ soc1ety is rﬂaect1ng ne.

More Canadian research quld reduce youth
unerployment. .

- ,
o . ‘Q v - =~
=S - B R
SO o -0 N S N
S0, [ . Q [« o, :
N 0 .2 'g =< bc - :{.“P:L
& & 8 3 “ ‘_gﬁ
1 23 4 5"
1,2 -3 .4 5
] 2 - 3% 4 5
1 23 4 5
1. 2 3 4 5 .
L |
Tt 2 .3 4 5
PR 2 3 ¢ |
1 2 3 4 s
R 2 3 4 5
I T A S
9 2 3 4 5.
12 3 4 5
1 2. 3 4 .5
kR g
1 2 3 4 5
1 2 ¢ 1 1 5 (44)
-«41"'
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?f‘ftt36;f~5chools should’ teach students how- to ac ’
the work world. 1 2 ~ 3 LI’ 5
, . P
37. Schools should have co-operative education ,
programs.(work 4.months, go to school 4-months) 1 2 3 4 5
38. e rate of youth unempldyment makes me feel
like Withdfawing from society 1 2 3 4 5
39. Mdst employers. g1ve dirty work te young \ .
orking people.. ; . 1 2 3 4 5
: ' , . . ) X / ) ’ " ¢
. Q. ThetﬂFovinc1a1 government is doing things : s
' .which will help reduce unemployment. ’ a 2 3 4 5
0 - 3 -
41. I would rather be on unemployment insurance than
work for a very large company where I didn't .
know my boss. _ ‘ 1 2 3 4 5
42. Most jobs ava11ab1e for young people are not worth :
. the bother of looking for them. . ; 1 2 3 4 .5
43. The rate of youth umemployment makes- me want to
© improve myse]f in as many ways as I can. 1 2: 3, 4 5
4 44. I would have several short—term jobs than be on’ \
. unemployment insurance. . ] 1 2 3 4 5
45, One should have to work hard for what.one wants. 1 2 3 4 5
‘ s, ' . . ) » P A
46. Schools should help students find jobs. 1 2. 3 & .5
47. Youth unemp]oyment exists pecause young people - .
‘expect too much. R 2 3 "4 5
| S . X N
© 48. ! feel happy about the rate of youth unemployment. 1 2 3. 4 5
49. The rate of youth unemployment makes me more ‘ . »
w11]1ng to do voluntary commun1ty work. 1. -2 3 4 5
50. DQDevelopment of Canadian resource 1ndustr1es would
reduce youth unemployment. 1 2 3 4 5 .(59)
. ) v *
Wi, o ‘ C
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53.

54.
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Youth find it gifficult to find jobs S . .:'
because of transportat1on problems. giv 1 2 3 4 5
Most young people have skill$ which are not - :
used in the jobs which they can get. o0 2 3 4 5 ¢
I would ratner'be on unemployment insurance oo ( - .
than be pushed around on the job. ] 2 . 3 "4 5
'Y .
Schools should train young people for : '/ -
industry through more apprent1cesh1p.c0urses 1 2 3 4 5
While I am young (age 16 to 24), it is .
important that I have a job which makes me ,
fee]\as if T am p@nt\oi’soc1ety 1 2 3 4 5
people are unable to get jobs because '
equire a Tot of training 1 2. 3 4 .5
57.. While I am young (age 16 to 24), it is | )
- important Athat I have a steady job so . . ~ .
 that I can learn. how to work. - o] 2 "3 4 5
Youth unemployment.exists because the yOUAg__ A : '
) have poor attitudes toward work. 1 2 3 4 5
I\would rather take a job in another city ; .
than be on unemployment insurance. - 1- 2 3 4 5
Theke is little point in putting extra effort
into one's job. 1 v 2 3 4 5.

- e’ ) l.\_
Youth unemployment ex1sts because €anadians , . " , }
buy toq many lmported goods. . M I 2 . 3“ 4 5
The rate of youth unemployment makes me feel )
discouraged. - p 4 1. 2 3 . 4 5
While I am young (age 16 to 24), I am more C
‘interested in having a lot of spare time than _
holding down a good job. 1 2 -3 4 5
A guaranteed minimum income for all would . :
reduce youth unemployment. Sl 2 3 4 5
I would rather work unusual hours than be oh :
.unemployment insuramce. ] . 12 3 4 5 (74)

58.

59.

60.

61.

62.

63.

64.
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' 91. Money is the only benefit of working. :

-

- 81. Youth unemployment exists because fore1gn

compan1es in Canada lay off people here rather .
than in their own countries.

~
-

82. -1 would rrather be on unemployments insurance than
take a Job at minimum wage.

'

83. Unemp]oyment among -young people is natural.

84. It is 1mportant that I have a good job wh1Te ’
I am young (age 16 to 24).

v

85. Canadian eT;%oyers have increased unemployment
. in. Canada by*building plants in foreign ;
“countries. ~ o

v )y
86. Unions are doing things which will reduce (:
’ youth unemployment. ‘

" 87. Youth unemployment exists because employers

prefer older workers. . s

88. Most part-time jobs held by- young people help
. them learn about regu]ar‘full-time employment.
[
89°\. Most employers take advantage of young work1ng,
: people.- »

90. I would rather be on unemployment insurance
than take a’jpb which 1nvolves hard physaca]
work.. ) .

a
-

]

)
92. Schools should teach students. how to get jobs. «

93. 5Most employers respect young working peop]e:
941 It is important that [ have a f1nanc1a]]y
rewarding job while I am young (age 16 to 24).

95. Most employers look down on young working people.

a
(994

SR R R Y
g o ) & N g N
on N [+ o.,
gz 0§ 3 <. g7
- 5] ~ . 0
1 2 3 4 5
e 2 3 4 5
2 2 3 4 v//s .
. |
12 .3 4 5
~ - s
1 2 3 4 5
N 2 3 4 5.
1 23 4 5 -
IR S § 4 5
1 2 3 4 5
A
1 2 3 4 ; 5.
© 2 3 e 5 -
1. 2 3 4 5
. 3
1 2 3 4 5
1 2 3 s 5 s
127 3 T4 s (33
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8.

§
» - @ . g .- ’
R " > 9 o >
/ -3 U - E - § A
S O <] O N g N .
s 9 @ - & S o
< N 0 gl‘ 'g & b'ﬂ .
a8 Qa .= %
66. Schools sho 1d teqfh students how. to hold . o, ™
down-a J"Ob_ a 2 3. 4_' 5
&7:~‘I would rather move away from my friends to : )
: get a Job han be on unemployment insurance. 1 2 3 4 5
Schools sh u]d‘have work exper1ence pﬁograms. 1 2 3 4 5
69. Job train ng.Rrograms would reduce youth * o . .
unemployment. i ) 1 2 3 4 5
. * < * = - . ﬂ
70. -Scﬁoofs'snou]d teach students about their o :
rights in-the working world. ] 2 3 4 5,
J‘ . . - \ . )
71. The rate of youth unemployment makes mé‘%ry L , b ‘ .
: harder in school - 1 2 . 3 4 5 (80)
) _ . 2.
72. The réte of youth unemployment makes me fear : ’ (9)
that, I will not be ab]e to get ahead in life. 1 -2 3 4 5 f(]O)
73." Hard work leads to success. - LU '3 4 5
: "."P-_ .'.'
. 74. Apprenticeship programs for young peop]e would .- : .
,ﬁmprove ‘their chances of finding jobs. . 1 2 3 4 5 )
75. 1 feel angry about ‘the rate ofsxouth unemploy— ,
ment. , 2 3 4 5 ,
76." Economic growth wou]d reduge youth unemployment. 1 2 3 4 5
77. 1 would rather be on unemployment insurance - '
than work mostly on weekends.. 1 2 3\\ 4 5
< g
78. While I am young fage 16 to 24) I am-more
interested in getting spending money than !
holding “down .a ¥"good job. 1 2 3 4 5
79. A lower minimum wage for young people would . ‘
_reduce their unemployment. 1. 2 3 4 5 +
80. Most jobs available for- young people have gooa . '
prospects for the future. , 1 2 4, * (18)
’[, : ) -
an
<



e.

5
e

% o © b R =
=22 8 .3 % -33
E D o 8 TN g N
o n n 2 S o
58 2 B 0% &S
0 Aa .8 ) _ 0
o 5 . ' o - i i B
‘e 96. 'Employers prefer unemployment to be high sg . |
_ that their workers w111 be afraid to leave” - .
their. jobs. . -1 2 3 "4 5
97. Most employers trust young working people. . 1 2 3 .4 5 ’
98. Schools should make sure that students have the T
' skills needed for the working world. Y2 3 . 4 5
* 99, I would expect to be f1red 1f I were not ) . )
reliable on a job. . 1. 2 3 4 5
100. I woild rather work fdér a company that causes B -
pollution than be on unempioyment insurance. 1 2 3 4 5 (38)
. .
' ] - ' . ‘
o
) y
— R
. ’




O

ERIC

Aruitoxt provided by Eic:

. ' e S
) ‘ ‘ . -
— . k ., N
. .
- \t 4 [ ‘, .
’ v
‘ 0 v A .--”'“
. APPENDIX B h S ' ’
: ) . R '
s , Do
~ S :
urvey Form For ~——
'Students' Attitudes To Wokk and Unemployment: Part-.fI"- The Survey
¢ . .
4 and . ' .
Study of Returning Students: Part I - Some Descriptive Characteristics
ey ’ ’ "
4
4 ; ,‘
¥
e
$ -
” ﬁr;%TJ‘g
B Al *
1 e ]
\ 2 o
/
¢ g

4



‘ ! Y
PR | e o
| |/ /;/. - 45 -
s Co - : -
\ The Toronto Boand of Education is conducting 4w reseanch studies. One is about
| students have dropped out_of schaol and returned, and the othér {s about the attitudes

of studeits towarnd work and unemployment. In onder to begin the

studies, we are asking each

Toxgntd Secondary student to answen the following questions. Please clnele Jour answenrs.
7 y . B . :
',// t . .
AR CIRCLE ANSWERS '
. 1. What level (program).are MOST of your courses in? «.......... 1 .2 3 45
- ‘ .
2., Did you want a job last summer? . ..........cieiiiiiiieniienns 'YES ¢ oNO
3. Did you have a job last summer? ...........ociaciee o +YES “oNO
/f 4 Havedyog ever looked for a part-time job at wh{ch you : ’
coyld work whiTe going to school? .........oeviiieeeneanennes 1 YES oNO N—
5. Have you ever had a part-time joh while going to school? ....  YES oNO ”
6. Do you now have a part-time job at which you make more p ' '
than ten dollars every week? . .........ccceceeesaocnasnaaanses 1 YES- " oNO N
7. MWould you Like to combine part-time schooling with work? .... " LYES aNO
8.  In your;ﬁﬁﬁﬁion, what percentage of young people under S e
the ageof 25 in Canada are unemployed? ............. Ceeeeean 4 to 7 per cent
. ' 7 to 10 per cent 2~
} 10 to 13 per cents
- . : 13 to 16 per cent.
( Over 16 per cent ¢
. Don't Know .
9. Have you ever 'dropped out' of school? ..... e 1YES oNO
Ié(you mwagd E Lo Qu.uaon 9' ﬁé,e G.MWM Qu%w ]0 »ta]s .
. - - ! N y a )
. 1§ you andwerad NO Lo Question 9, pleade netinn the 50){1(: #‘: youn tedchen.
10. How many times have sou dropped nut? ] 1 2 3. 4
1]..-Have you ever been in the Leaving School Early program? ........ C‘1YES aNO
’ + ‘ - »
[ Ay
Please answen the §ollowing quesiions ‘jon the LAST time you dropped out.
12. What ygrade w~eie ,uu 1o whien ,ua laal Jdivpped out? . -7 08 Q9 o 1 12 13
13. What level (proyram) were Mudl FT Junt WOurses tng 1 4 3 4 5
. .
14 How uld weie you! 14 1> 1o 17 1 19 20 21
15 What school atd , .0 e e . Atk ) _ _
}
’ BUARL L o
\
iy . \ _
PROVINLE (Ur Lountry I Lhe school 1s nut «x :dea)
' . /
- emm e
Q , <
: K woeuld | ud i .. glue shoune hynibet a few of ,uu will be
ERIC ! i
1 F— = -&j Vmbhnm A £ e mmen oAb [IY I N hanl an Nrk
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¢ (' ' . For the total saimple of 375 respondents, intercorrelations of
, ) o : : Ak ; =rc 7 o

‘ . * : . o
scores on the 100 items were calculated~ and the,resulting correlational

matrix with squared multlple correlation coefflc;ents (between a given R

PO e . o
v > i ' .

varlable and the rest of the variables 1n the matrixr 1nserted as elements ’

. .

v ' '1n the dlagonals was sub]ected to prlnclpal facéor analysis (with lteratlon)_

followed by varimax orthogonal rotatlon. The subprogram extracted (after
H X “ ’.j

k)

I "537 eratlons) and rotated 28 prlnclpal factors w1th elqenvalues greater
than 1100 _-These 28 factors accounted for '55.9% of the total varlance;L‘ ‘ i\
I Y X , L :

Fifteen fabtors wh1ch demonstrated at least three ltems having
o - : ~
~/{/1;adings of .32 or higher were identified. As a'resuit of this exert1se,

32 items which did not have their highest loading’on_aﬁy of these fifteen -
, . .
factors were discarded. The discarded items were: 2, 5, 6, 7, 10, 15,
J N R . N . " ]
s 19, 22, 23, 25, 34, 35, 37, 45, 49, 51, 52, 56, 60, 64, €9, 73, .79, 87,

":-.88, 89, 91, 93,h95, 96, 97 and 99. - | e ©
| For the total sample ¢f 97S'respondents, prlncipal factor analysis
follgwed byinarimax orthogonal rotation was again dgne for the remaining : :R’
J 68 jtems. The SPSS subprogrim extracted (after 13 iterations) qhd.rotated;

16 principal factors with eigenvalues greater than 1.00. These 16 factors .
- ) ] .
accounted for 51.4% of the tqtal variance. This time, two criteria were
N,
- . N -
used for factor identification:

- (1) the factor was required to demdnstrate at”least three

-

item loadings of .32 or higher, and, : .

(2) the factor was expected to yield at least two loadings ,
" in excess of an absolute value of .40.

. 3 *h
‘ With the use of these criteria, 12 factors (subscales ) were

identi fied and named. Thest subscales included 59 items. The other 9 items

-

* Aall statxstxc:i analyscs weie Jdule Uslng Ver51on 'H of the Statlstical Package
for the Social sciences (SPss), 1977, "

*» Por the remainder of this section, a factor will be referred to as a subscale.

o 51 -
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which.did ndf,ﬁgve theif‘highest.loadinq on these 12 subscqlé%-were dig-

carded. ‘They were iteims 13, 21, 29, 48, 50, 54, 74, 76 and 83. These 12
. » N

[

: , . .
factors (subscales) accounted for 91.7¥ of the variance associated with the

-
16 factdbrs with elgehvalues greater than 1.00.° ‘ . - }
{ ' N .
_, Tables A to L show the itéms, the item numbers and the item
&h' . ) ‘ ,‘ v . ‘.
factor loadings for .the &2 factors or subscales which were iden%ified.
.These table® also show the percentage of total variance associated with the
.88 items which each subscale accounted.for ahéqtie percentaée of variance
gfaSSOCiated with the 16 factors with eigenvalues ggéater than 1.00 which )
‘ ' each subscale accounteéd for. The names which were given to the subscale%
‘are showri in the headings of the- tables. : S -
L™ ) .l - i . ) (\ = ¢
] » . , .
, _TABLE A . C. -~ <
) . a h : ) ) . | ' :
SUBSCALE ONE: SCHOOLS SHOULD PREPARE'S ENTS FOR THE,W;LK WORLD (9 ITEMS].
e —— _ "
. : . l . Item Facfor - -
:Item Numbex y g Item \tﬁ N : Loading
N : : Z - . -
T4 chbols Shézigkzéésh students about unemployment. .41 Y
e 31 Schools sgbuld teach students how the economy 33
' - functions : ‘ ’ :
: Schopls should teach students how to act in the - '
. . 36 - .61
work world . .
46 " Schools should hglp students find jobser ' .42 )
66 Schools should teach students how to hold down 67 3
a job . 4 -
. P . ” |
- 68 Schools should have work experlence programs .56
Schools should teach stuqents about their rights -
70 P 51
in the workipg world : !
92 '~h0015‘=hou1d tea studentb“how to get jqbs .13 .
N : 98 Schools shOuld make sure that studsnts have the’ ’50 .
J ™  skills needea for the working world . ) T
SN ' . . ' \'
Variance Accounted For. v ot _r o8 ipems;424.Q% of 16 factors - i
——T. . PR p— SO — - - _‘ A

»
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- TABLE B .
SUBSCALE TWO: JOBS AVAILABLE FOR YOUNG PEOPLE ARE UNDESIRABLE +(5 ITEMS)
) I -~ ' . . ’
4r I‘. 3
: : . Item Factor :
Item Number - It .
' Jeen AR Loading \<§
12 *  Most jobs avéilablg for young people are N 62‘ g f\\\
» : humiliating o . , o v o
24 Most work is humiliating _'-“ i ; . .57‘\~/) '
’ . ..
32 Most jobs available ‘for young people are boring : .53 * _
¢ Most employers give dlrty work*to young worklng ! : ,
39 .40 s .
' \ people " . ) o
! 42 Most jobs aviil%ble for young people are not - 46
* . worth the bother of looking for them . 3
o =, _ — e .
Variance Accounted For: 7.0%of 68 items; 16.7% of 16 factors .
. - ’ . -
. - ’ s K
3 . : . g ‘ : K . i
, - TABLE C . ' . - ?
SUBSCALE THREE: DOING OTHER THINGS IS MORE INTERESTING THAN HOLDING DOWN l
A GOQD JOB FROM AGE. 16 TO ‘24 (6 ITEMS) e

’ &>

' . Item Number

Item Factor

Ttem / Loading

f 4 11

14
17

27

63

/8

. i
VasrlahGe A;abunCed.For

Whlle I am young (ase 16 ‘-to 24), I am more € . ¢
interested in gpending lots of time withk . .68
my friends than holding doqp a good gob S ‘

while I am young (age 16 to 24)y I am more

interested in travelllnq than holding down ¢ .57 -
a goo%/]ob o re ;
while I am young (age 16 to 24), I am more ) ¥
®nterested in sports than holding dowy’ a .59
good ]ob . ' ; . -

while I am young (age 16 to 24) #I am more
interested in spendjng . lots: of time on my .69
hobbies than holding down a good job -

While I am young (age 16 to 24), I am more
interested in having a lot of spare time’ .64
than holding down a goed job '

While I am youny (aye 16 to 24), I am more . N
interested in getting :pendinq ndhey than .52
holding 4e%n a good job .

78 LL 68 1tems;

_ 4. 6 8 . ;i 1L0.5% of 16 actors. . o
b '\- s / T ’




. ‘ - - TABLE D |« N
. . r . C .
v 4
. 'SUBSCALE FOUR: TAKING AN INCONVENIENT OR’ "UNDESIRABLE JOB- IS PREFERABLE 0
: : BEING ON UNEMPLOYMENT INSURANCE (5 ITEMS)

:‘l . 5
t ” - S . .

Item Number < - Item a Item Factpr
’ ' ' , Loading

. " - . . et

. - . . R
' . . N

I would rather have several short-term jobs:

» . ‘ Bl

! - 44 ’ n34 ’ 3
1 than be on unemployment insurance _ :
- b -

’ , 59 oL I would rather take 'a job in another c1ty than 58
oy - be on unemployment insurance . ‘
Co . ;SWJ : I would rather work unusual hours than be on - g
, L >0 unemployment 1nsurance . . L7

’ I would rather move a ay from my friends to get- »
LY 67 .62
. a job than be on un mployment lﬁsurance o -
. 0
" 100 5 I would rather work for a company. that causes .36
: o N " pollution than be on unemployment insurance
» = ] ) - . . '

Variance A’c_counted For: 4.2% of 68 iten}s; 9._0"'%' of 16 factors .

: 4‘ — .{',7

- ) e

\) ‘ . '  TABLE E o /
) L4

éUBSC_ALE FIVE; IwIS IMPORTANT TO HOLD DOWN A HIGH QUALITY JOB FTROM AGE

. B y . 16 TO 24 (6 ITEMS) - .
- ( - _ ‘ : Te ;
! - tem Factor
N : ’
‘Item Number | , ., Item . . Loading
» oo While I am young (age 16 to 24), it is, . .
‘9 . important that I have a job which gives me -3§
. self-respecc .
. ) 30 It is important that I have - a.satlsfylng ]ob .' 59
P . while I am young (age 16 to 24)

~

‘ . While I am ygung (age 16 to 24), it is
55 important fhat I have a job which makes me .45
feel .as if I am part of society )

i¥hile L am young (age 16 to 24), it is : '
57 important that I have a steady job so that .50’
T I can learn how to work ' :

84 It 13 important that I have a jood job while 89
L am young (agye 16 to 24) _— )
s . ¥ ' - @
94 It is 1mpor£ant‘cnat I have a financially’ -’ .50
rewarding y b 'while I am young (age:16 to 24): N
. » , .
o Variate Accounted Fer: 3.4%0f 68 ilcems; '6.8% of 16 factors . b
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_ . N . : TABLE F i .
~ “S0pscalE Wigw JOBS AVATLABLE FOR YOUNG PEOPLE ARE HIGH QUALITY (5 ITEMS).
- . R . ‘. ' “ ‘ - ) . . A . !
ra T . R o . 2
Item Number L . Item L I..t:\;g::;or- L
‘. 1 % . o T } . ) ( .
.o _ 8 S .Most work has t%ignity ‘_"' ‘ o _ w32 )
a :.,'_' : ' ‘Most jobs available for young people are o .
. "0 : . 57
T, ‘ challenging : . . T ,
e ' < - L - ' .
* v 2 Most jobs availab].e for }gung people require a .39' .
L e ~ lot . of. skill i e R
* _ 3 'Most jobs available for young’ people are high wu.
class. . ) e
T a0 _ “Most jobs _available for young people have &9
oy . good,..prospects for the future - ce a,g }:&
. Variance Accounted for: 2.6% of. 68 items; 4.7% of 16 [factors S
* v . 4 ' 4 . h Lo E
£~ ' Yo : . -
-‘ . Y ' -"' . - TABLE 'c t . "'.‘; . i 'L» ' RV
. o - . . . B ] \ . .
.’ SUBSCALE SEVEN: THOSE IN AUTHORITY ARE DOING THINGS TO REDUCE mw
SR “ ITEMS) - . . | C
S « 3 ' R - ! * , - ‘
. S : R A Item Factor .
~I,tem Ngjnb?r._ ‘ / ~ . Ttem . ) o oot Loadi:ng
- . e .. . N N N B . .
. : . Y .:, oA N
.. " - X Les !
16 ‘. The Federal government is doing thii)"'hiq‘ v 62 _ )
‘ SEUTT S “Twith help reduce unemployment. . ’
, T ' 28. Emplqyers are d01ng things which will help f 46- o
. ] %educe youth unemploymept : Pt A
v ‘ N " »
b - 4 rovinc:.al government ;cé doing things 66
. . 0 h will help réduce unemployment ‘
L AR .
J. .. 86 ‘ e doing th;mgs whio_h will help reduce .34
. X‘ . - [ > } : . ‘. . “
o ariance Accoﬁpted For 2.4% of 68 items,_ 4.1% of 16 factors e .
h 29 s . . C.
\,;‘ - o _,‘ - e ‘ 0 ' - . . .
. ) s = ! «m\ ' ’ - .' ‘. q . ° .
b \ _ * e . . , i .
o ) LI S T
.,u " - - 1 - ’ . ." . ;_\, .. ‘.
. . . . -‘. R » '.;*. i Y,;: - : ha ¥ "i_:; £ . ]
) .. ; - . 0 55 . a“ - 2 - .
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s S . TABLE H .
k ' 'SUBSCALE EIGHT: YOUTH UNEMPLOYMENT EXISTS. 'BECAUSE OF . 'r}m ATTITUDES or' THE
= ‘ - YOUNG (3 ITEMS) =~ . . : . - .
o I - ' ' R " . ' " Ttem Faotor '
' Item Number . . ' I o o i
. ;o T ) : tem . ' , o Loading
. ' R v ’ . L.
18- '/ The ! !‘qte of youth unemployment would be lower - 47 .
. ' i’ younq people tried harder to. find jobs Ry
. ‘4"_7 Youth \unemployment exists because young people Lo 61 ‘
: fi ) expect too much *T
) M l8 ' Youth unemployment exists because the young - T ds E
. “have poor attitudes toward wyrk P ot
Var"iance Accounted Por:  2.3% of 68 items: 3.8% of- 16 factors > ’
“ . » w.- t as .
| . TABLE I - Ve R
SUBSCALE NINE: BEING ON UNEMPLOYMENTo INSURANCE Is- PREFERABLE TO TQ&WG AN
) . UNDESIRABLE JOB (5 ITEMS) - . W ;
P - o - . . s = '--.,|-L o
.. Item Number ; . ’ Item . . Item Factor
P . _ o R ¢+ -, Loading  :
- : L — e
o L T would rather be on unemployment insurance ) N
AR a1 an work for_a very large . cgnpany whe;e N S
» " ‘ \ I didn t know my boss : R S
' . '5'3 . I wou\ld rather be on, unemployment insurance S 41 '
. ‘than be pushed arohnd on. the job ST s 7
L - ' I would rather be on unemployment insurance ' .
oo 77 . -49 -
f. S W than work mostly on weekends .o
¢ ' :
- ) I would rather be on unemployment insu}ance R 54
) " ¢ . than take ‘a job ‘at minimum wage* - '
“ S E I would rather be on unemployment insurance §
#* 090 , ' )  :than take a Job which involve$ hard, -,:rv T . .48
BN e T, ) . .
. physical work ma . -y ; )
e M v, ‘ “ ' oL,
- Variance; Accounted Fo_,r: 2.2% .of '68 ‘items; 3.4% of 16 fagtors '
fAT‘ R _- ’ - ' ~ . -
! . y Al ’.\ S
"‘ " A w ) .
) '..I : . , '. Q'I-
86 .
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,_ L TABLE J

v -

SUBSCALE TEN THE RATE OF "YOUTH UNEMPLOYMENT

INSPIRES THE YOUNG TO TRY

.o ' HARDER (3 ZTEMS) - s
L o 0 r v
‘ . . . . ‘ Item Factor
Item Nﬁmber O s LI ) : :
v N R _Item ,  Loading
;. » . ‘ ' .
; The rate of youth unemployment will make me
3 . « 44
: try harder ‘to get a job S _
43 ”» The rate of youth unemployment makes me want - «;55 ¢
o -, ; to improve myself 1n in as many ways as I can_“; Y
! The rate of youth unemployment makes me try
71 - \s ] ,‘ .52\ »

« o +, harder in school o

d -

Varianoe Accounted,Eor: 2.1%‘qf 68 iﬁems:‘3:2% of' 16 factors

.

-
[

;- ‘. /.

-

L.t

R SUBSCALE ELEVEN " THE RATE OF YOUTH UNEMPLOYMENT RESULTS IN FEELINGS OF

- DEPRESSION AMONG THE YOUNG (5 ITEMS)*-

;‘,-f, : U B - ' S ul . Item Factar’
_;;ltem Numbem ok Item . / | . Loading
"gii Y ' The rate of youth unemployment makes me fgel L’507’
T ' ’ lazy AR
‘ 5; ' The rate of'youth unemployment makes me éeel Lo %38
j S : like wlthdrawing from society o T,
The rate of youth un&wployment makes me feel . ‘
62 . - .62
] dlsco aged- .
72 The rate of youth)unemployment makes me fear ‘4§
. . that I will not be able to ge\ ahead in'life
75” I feel angry about the rate of youth unemploy- 41
ment . e

Variance Accounted For: 2.0% of .68 items; 2.8% of 16 factors

o

/
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Lo ;ﬂf'rABm's:L

SUBSCALE TWELVE: 'YOﬁ ' UNEMPLOYMENT EXISTS BECAUSE FOREIGN CQUNTRIES
' * BENEFIT FROM CQEADIAN RESOURCES (3 ITEMS)

\

————

Item N " %ﬁ . o S Item Factor
tem Number . & . ITtem Loading-
. ™Y
. ‘Youth unempiloyment exists\ because Canadians
61 s~ buy too many imported gdeds '40
* © . Youth unemployment exists bhecause foreign , ‘ ‘
oA 81 companies ifi Canada lay off people here - o .58y
' - . - rather than in their own countries .
~ . Canadian loy have increased unemploymenE. e
85 . in Canad b uilding plants in foreign .42
. countri , .
‘.Variance Accounted For: 1.9% of 68 items; 2.6% of 16 factors . :
| o7 - - - S ‘ ' T L N
: . 4 .

~ -

. Another resurt of the factor analysis whiih should be notzz is I -
1 ‘ ]
‘ that the items which loaded on each of the twelve subsoales all leoaded such

that they had, the same polk{ifies on any one'subscale. While it is usually"
. desirable to have items with both polarities op attitude scales ahd while ',f’,”

" the investigators originally attempted to cons uct items with both'

polarities to measure the original themes, the subscales resulting from.the

B factor analysis did not contain items with both polarities. There are two;

A ]

~possibile explanations First) the items_constructed with“different.polarities

’ -

but wifh the intention of measuring the same themé may have factor ‘analyzed B

}nto two subscales’because of the response styles of ‘the students.“That is,

« o

the students may have responded in one way to items of one polarity and in
another way to items of the oppositd.solarity. For example, this might have '

occurred for subscales four and nine. Second the items may have loaded on

v

two subscales because the items of on\\ﬁolarity represented one theme while

the%items of the opposite polarity represented another theme. For example, f’

this might have occurred for suSs les three and five. In- spite of. the fact

- . .
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-~ ] .. ¢ ~

that the items loaded on the subscales in the way they did, thefsuggceles

~
' g

v

were used as thev stood for the remainder of the study.

. .' . ) X L. W )
\." - ) Internal consistefcy estimetes of reliagility -were calculated Y
v }for the twelve subscales for the entire sample of 975 responden@s and fora

the seven subqroups oﬁ respondentn divided according to sex, level of study,

and work ;%perience These are shown in Table M. The reliability estimates‘
4

.celculated on the total sample radged from a low of 48 for subscele twelve /’j

-

to e;@igh of .80 for subscales one-and three. The avéraqe oﬁ the twelve'_”"“"'

" .. . .\.
reliabilities was .65. o . o e .
Lo, ) . .. TABIEM
’ . INTERNAL-CONSISTENCY ESTIMATES OF RELIABILITY FOR THE TWELVE SUBSCALES
@ “‘(\ . VE l K ) .
- appude . . _SubsEales . . =
‘” : L S ~C - - . ~‘ - — - , l |
11 Students (N = 975) .80 .68 .80 .66 .73 .59 .60 .61 .68 .56 .60 .48
.o WOmen (N = 536) . - .78 ﬂzo'.eo .65 .70 ’59\—53 .64 .72;,54 60 .47 7
| Men (N = 439) Ly ' .66 .78 .67 .76 .59 .57 .57 .62 .57 160 .49
\" + A ‘ . ' o S :
Leveld ¥, 2 and 3 (N = 393) .64 .77 .52 .57 .52 .71 .56 .53 .41
 Lavels 4, 5 and 6 (N = 582) .69 66 .62 .66 «64 .56 .63 .53
" Work Experience : ) ' N . '
N YYYY (N = 314).  p . .70 .62 .64 .62..70 .51 .64..61
T . YNYN (N = 345) 4”? .68 .57 .57 .61 .63 .58 .57 .35
_ NNNN (N = 316)- .74 .57 .59 .58 .69 .57 .58 .44
t‘ ~
T * These estimates’ of reliability were standerdized alphas,calculated by using - //
‘ Versioﬁ\g/of SPSS. o
c o
’ L ey . N
‘ . .
' ot ?fifl;: . |

e
)/
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™ Several points should be k8p€ in mind while examining these

. . - “ ..; l-

-reliability coefficients.. . ~ v

'*{ (1)’ Reliability increases as the number of items‘éof'the “y
same quality) is increased. This is‘obviously the -
o 'case for these twelve subscales. As. Table N shows, . ,
\.-there is a close relationship between the size of . _
. ' the subscale's reliability cdefficient and the.pumber .
| . of.items on the subscale.ﬂhf : co .,
(2) No reliability coéfficient can be properly interpreted
‘ without information as to the spread of responses in the
o rgroup on whick' it is.based High reliabilit# ooeffiéients.

LS

- 1 .. are less likely to occur for a subscale where the
"1 - compared fo a;gubscale where the variance in-th
] \\rgsponses,of the subjects is large (éiven the game number
g : of items on”each subscale). Table Nrtalso illustrates .

S i,¢ , ' variance ;n the responses of the-subjects.is.small as

.{ i h that this is the ca:e for these twelve Subscales.
l'(3) The instrument is an attitude scale- and reliability N )
coefficients are often lower for attitude scales -
’ than  for instruments such ;5 math tests. . '
(4) The attitude measure is ‘being used to look at group e
means and ngf*to look at individual scores. Thus, jf'. ’ .
t

;4/' ' it is not so essential to have very high reliabili
- P o
- S Jf"* “r eqL
Thus, while the reliabilities of some oﬁithe subscales are not

* 3 \ * . v
: at high as for others, they are still acceptable given. the purpose of the

coefficients. - -xudés '

stu&y, the few items and the small variances. If the attitude questionnaire

"were to ue used again in another study, it‘would be desirable to attempt

rove their relxﬁbilities.'

- -

-

S ve add items to some of the subscales to i

t

e
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e
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’

) ﬁ@mber of Ttems

', " varianece

[ -‘ - - ' )
- 57 T- ', v ﬁ

- t : ' ) "o
, . y
. ° l. .' -. i ..

.G ! - TABLE N Y
. o ¢ < N
- INTERNAL CONSISTENCY ESTIMATES OF RELIABILITY FOR THE :
n TWELVE SUBSCALES GROUPED' ACCORDING TO NUMBER - 4
’ f ' OF ITEMS AND SIZE OF.VARIANCE .
- )tf, . - : -—
L ]

. " Reliability .
[ Rpe

R
e

-
® N VBN VY

By

<

-

WWLWwWw S~ VTULVLLULLULYL OOV WO

Al

-

“4.70
~19.89
13,84
12.67 . .

11.90 -
11.63 "
11.49
10.89

'6.97

7.13
5.38
4.00

"

_‘.j: ’ \ﬁ 0%

.68

.60

-2 .66
. T .68

S -1

.61
| . .56 .
" .48

o .80
R e T i
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Studonts Scores on Subscales . T )

Total scores were calculated fiox each stqqpnt on each of the twelve

- subsc&&es by summing the students responses to the it:!!’on each of the

“mﬁ__subscales._ The max maximum)and minimum scores possible for each subscale are

oo .

'dependent on the number“of items in the subscale. For a three-item subscale,

." .
//A\jho maximum score pessible . is 3 x 5 =15 (strongly/agree) and. the minimum R

N .
) o
score possible is 3x1ls= 3~{$trongly disagree) For a’nine-item subscale,‘

l——fthe maximum score possible lS 9 X S = 45 (stxongly agree‘sand ‘the minimum

Y

score possible is 9 x1=9 (strongly disagree)
- . - , L B . .
Analysis For All Students oo T * _ e »
. . s L ’ ' It .
Means, medians, modes, standard exrrors, standard deviations and
“ . \

a plot of the total-score distributions for all 975 students were found for

each sub3cale. ' N ’ o ‘ v . e
o . “1 ‘ : C G | G(‘\ .
‘ Comggrisons Among the Subgroups of Studentsa . 7-1 o

L ¢

The design for the comparisons was a 2 x 2 x 3 complete factoria1

—

which described two levels of sex (male “and female), two levels of study‘

-
ya

(Levels 1, 2, and 3 and Levels 4, 5 and 6) and three levels of work

_ ~Syperience (YYYY, YNYN and NNNN) . ’ .
“ ! " . . .
: ( - ALl analyses involving tests of hypotheses on. the tweIVe sub-'**;':jf”
. . : . o
o soalés were coneucted in t:e analysxs ‘of variance framework,usingﬁversion Cooma

,'H=of SPSS (1979) . jsince ere were twelve cells. in the 2, x 2 gyé*designq

-

. ‘ . . . . o
. o/ . - . . n VR .
’ g : ’ of ) ¥ .
. . : . Vo Caow o . .
B . . . - o ) .
P




. ~ compare pairs of group means. . - (4

- 60 - .
4 a8 | '

. e . : ,
there were twelve between-cell deérees of freedom. One degree of frqedom

: e _ -« ;
- was taken up in the estimation of the general mean, leaving eleven” estimable
effects. The levels of all three factors in the design were fixed. One

degree of freedom was used‘to edtimate. the main effecﬁiof sei,.one degree

]

- . " . \

of freedom was used to estimate the main effect ofilevel of $tudy. and
. : N )

two degrees of freedom here used to estimate the main effect of work .
experiénce. The rémaining’seven degrees df freedom were nsed to estimate

the following interactionsb »
sex x level of study SRS -T2 ‘o
sex x work experience ....................'2 df, e :
level of study x work experlenﬁé ceeeedi.s 2 A ’”&' .
sex x level of study ‘ work experience ....2 df ..

a

Un1var1ate,analyses of varlance weﬁe performed on the total
a . IR ‘ :
scores\of theﬁtwelve subscales and the F values were:examined for significance .

“ » * . . B
at the .00l level. If a significapt F value was found for the main effect

-of work experience, the Scheffé, a-posteriori contrast test, was used to’
g _ y ‘

& oA : S
"VN )

The clas51cal experimental approach as prov1ded in Vér51on H of

-

SPSS (1977) for unequal cell frequencies was used for the analyses.- Wlth

this approach, the effects were assessed separately in the follow1ng type'
v
order: w(l).addltlve effects of factors, (2) two-way 1nteractron effects,

. L o
and (3) three-way interaction effects. Within. each type of effect, each

factor main effect yéradjusted for all other factors. That 1s, each main
3

'effect was assessed w1£h the other two main effects held obqstant, the two-

1

way. interactions were assesged, with all éinveffects_and the<other two—way,-
' \ o . . \‘ 1 E

intefactions belg constant- and the th ee*way interactions wétefassessed L

with all main effects and two-way interactions heId constant.
' L)

* A .00l level of significance was chosen because the number of_§ubjects in
the study was' large, thus making the power oﬂ\the tests large.”

61 |

- . .
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. Findings’

and discussed for the -total sample of 975 students first- followed by the

'Acomparisons for. the sﬁﬁgroups of stude?ts deflned sccording to sex. 1eve1 o

. -
.
.

_of study and-work experience.. o ’ - __";_'m_“_;_"m,;_eg_

g
. . “
- . '
»

. . SUBSCALE ONE: SCHOOLS SHOULD PREPARE STUDENTS FOR THE .WORK WORLD

- ‘ : L R
. . b}
.

Items: (I) SEhools should tegch éﬁqdents'about.unemplogment,
(2) Schoois.should.teacp'sfudents how the economy funbtions;.
(3) Schools should teach stodents_how to act in the work yorldi
(4) Schools should help students find jobs. : . ‘ L
(5) Schools should teach students how #o hold down a. job.

i (6) Schools should have work experience programs.

: . (7) Schools should teach students about their rights in = —
. t?é°work1ng world. ° <
(7 (8) Schools should teach students how -to get jobs. co .

-

(9) Schools should make sare that students have’ the skzlls
needed for*the working world.

~ .

‘MAX;MUM TOTAL SCORE: 45

.-

MINIMUM TOTAL SCORE: 9

RESULTS FOR ALL STUDENTS: Mean ...... ¢
" (N = 975)

std. Error ... ..., .16
Reliability ......... .80 .

'ﬁdistribution.of'total-SCOres for all studepts_is shown in

, | g

.

4_- . . . : | 6?3 - .

For each of the twelve subsEales, the findings will be presented

. . . . .

. . . , . . ,
. . % , .
: con ' ; . . N
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"; Y% S . @
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P L4

trongly o v

&

Agree 36- s - S —— — ' 12.5%

S 32 — 3.8% .
' 31 3.7% - S g - |
30} 2.7% o~ . o
29— . 2.2% o L e ,7‘{_’
. - 28| — 2.5% W . ) , ‘ L
' Undecided 27, 1.4% ' P . . . .
- ¢ 26f—i 1,08 . : o — L
. 25fe 1.0% . . : :
24— 0.8% S ‘
.. - 23} 0.2% . , . . : o T e
22f= 0.3% ° . ’ . S '
. ‘ 21fe 0.2% S .
- : " 20f— 0.5% o : - .
SN 19t 0.3% : ) o .
=% Disagree 1gf, '0.1% g T \ L
e 174 ' - L . . » o
. " 16t .
e . 15k 0.1% . - .
ST 14k 0.1% . .

S - 3 L
3 ‘v";:’u‘
B B 570 N
: {g,‘ T . d2p ) ) , ¢
"‘;“f'. , Voo L 11 .,\ ' e )
= ‘ . b ) . ) :

S 10} . e : . - .
- N L} .

KR Strongly 9 . C . S . . ' BN
xa ﬁisagree, s ' 4 - — : .

SO ‘ ' / N
i-“:.qure A. "Distribution of total scores on Su.hscale One: Schoqls Should Prepare ‘(
. : Students for, the Wdrk World (N = 97? : ;

-.th'

,\

i
) °

R .
A . Al ! . .
! R ] B . . ~ 66 . . | 4."-:
' . - . . X : > )\:
X . X ) ) R . ) . . O
-~ . . o y *




v e s - - . . -
. ‘ o J ’ [5) K ' [ 4
. = ) ‘ - 63 -4 Jor . .

. e ? )

The stat;stics show that the 975 students most{y agreed that )

..
4 -

schools snbuld prepare students for the worﬁ world in the ways descfibed

T ‘gy the nine items pn‘subscale-one.- The mean total sqo:e*fqr'all students

» . . . ) .. M

on the subscale was 35.7 as compared to the subscale'$ -maximum score of

5 slmam seore of

45 and'midscore. of 27. . - : e . v
.. . & . . a . .

-
. . v

1
-

‘When the responses of the subgroups of students were analyzed,

*
two 81gn1ficant dlfferences were foundl///’

(1) women were more likely to agree that schools Ghould
» prepare students for thevwork_WOrld'than'men. The,
- . s \ } . N
meagn t%tal score for women was 36.3 while the mean

4.

total score for men was 34.9. - e

(2) students in both the YYYY and YNYN workmgxperygnce

A groups were more likely to- agree 4hat schools’should o

prepare students for the work world than students B ’fé

a

in the NNNN wolﬁ experience group. . The mean total X
scores were: YYYY -- 36.0 ' - , . »
YNYN -- 36.5 ° .7 o

. ' ""NNNN--'344._ o

Thus the studentS‘who had .wanted . a summer<job and

T had. lookeé’for a part-time, Job were more likely
o ; to agree with the items on this subscale than the
students who had not wanted a summer job . and had

9
- L3 BARN

a L . not looked for assummer job. ° S .

*

The analysis of variance sgatdstics are shown in’ Table A.of Appendix E.

L
]
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S ~ e
i suascu.z: TWO: ..JOBS AVAILABLE FOR' YOUNG .PEOPLE Aﬁ& UNDESTRABLE '

Items: (1) Most jabs available for, youpg pefple are humfliatlng. g
R 12) Mbst wark lS huailiating. ’

« (3) Most jobs available for young\ people are baringu’
(4). Most emplogers give dirty work
(5) Most jobs available for young

young working peogie. T

"ple.are not’ worth the’

oL bother of Ioaking for them. : . ‘ i _,.'?u
MAXIMUM TOTAL SCORE: 25  ° *.
MINIMUM .TOTAL SCORE: 5 v, = . L . . / .
RESULTS FOR ALL STUDENTS: Mean ....epeue..t - ) , v‘} '
(N»- 975) Meaian ...;J,...f 1373 . - .. . oy L.
- | Mode l.........l 12,0 . L -
. éed DeV. seener. 3.56 .. T
) ~ P - . S d E ~‘:,~b ' li ’ . - . N
. ' . © St ITOT v uw.as . - .
o ; Reliability EREEA , 68 ) . .
The distribution of total scpres for all students s shown in T
. J .
Figuxe's. : R - : R ) 3 . .
. . . Gl . ’-;'L' . ¢
‘Students were slightly more likely to 'disagree than agree with
- ’ ~ B bt" R ’ b ‘, - ' . i b
the theme of subscale two which was that jobs availablé for young people .
are undesiraﬁle.' The medn total score, for all students on the subscale
. : T . ' . - oo . SR o\
was 13.6 as compared to the'subsche's minimum score-of 5 and midscore ,of 15.
N N e T ' - - P
. . . e . b -
N ! thg the responses‘of the subgroups of students.were analgzedJ
: : . T * _ 2 v ,
+ - one sigﬁqfiéant difference was found: . L : . Ty - \
N (1) Students studying at Levels -4, 5 and 6 were more likely .
to disagree that jobs ava:.lab'le for young people are * ., .
“ i
. undeSLrable than were. students studying at Levels 1 2 -
e N K
e - and 3. The mean total score for Levels 4, 5 and 6 R N
o students.was 13 0 and the mean fotal Score for Levels . ;'«fa
o ( 1, % and 3 students was 14 4. T ) - o
. & - -
% . \ - e = . . . . -
* The analysis bf,yariance'statistics'are-shown'in Table B of Appendix,f?ﬂy :
: . ‘o oo : et

‘_.
°
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Agree 24 |.0.4% T S

23"-.' 0-'3%' '-'-: . ¥ ' LR ' < ' .", ' " .,‘.. ’ . ._: .
- .- 22 b 078 T : L o B
. e 21 |——.1.0% T , . T

3.0 Agree- . 20 . 2.7% - . N A PR

19 3.8% R .

X .. 18, 4 ‘ .. 6.3% L Lo s -
| ST 7 - 6.8 T
‘ 16 - t’a.n . ‘
'undecided |5 | , B
1a L . - ”l. - 10.4%
13”7 R . oy
L. 12 : P PR 10.5% ¢, ,
. 11 . — -
Disagree . g . : - ) . 9.8% T 5 '
9 - : 5.3% i ) SR i
P + 2.5% P e .
‘;-\‘l v co 7 - 2.5% 2 . .
| Strongly 5T - 0-9%. . e .o . T
- 5 f~ 0.23 > : Y

’ Disagree

‘; . Lt 3 . "
e A S ,
+Figure’ B, Distribution of total scores on Subscale 'I‘wo; Jobs Available For
« Young People are Undesirable~(N'= 975) . ! .
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&, | SUBSCALE THREE: DOING OTHER THINGS IS MORE INTERESTING .
R THAN' HOLDING DOWN A GOOD J0B FROM AGE 16 TO 24

' ;\,’__ : . -. . o A . . . . v P
Items: ' (1) While I am young,xage 16 to 24), I am more 1nterested S
- in spendy lots of tlme wlth my fnends than Hold.mg ...
down a.g 4 }ob . , : - . N

(2) While I,am young (agé 16 to 24)h_I am more 1nterested . _
in travelllng than holdlng down a good Job fé%‘. _ ;

C . .+ (3) while I am young ‘(age 16 £o 24) /I am more 1nterested in
: ] _Sports thap holdzng down a good job," oo S

. (4) Whiﬁe'r am’ young : (age 16 to 24), I am more 1nterested ~in l f_.w
- : Spendlng lots .of tlme on my hobbles than holdzng doﬂn a o
- gOOd jOb- . . J . .- . :_ .

- YS)_Whllo I am youngﬁ(a ﬁlé to 24), I am more’ 1nterested in:  " fy_'
; . ﬂ‘?avzng a lot of spare time’ than holdzng down a good- Job -

S (6) Whil I am youngﬁ(age . to 24}, L. am mare 1nterested in
- . e gettlng«Spendlng money"han hoIdlng down a'.gogd ]ob
MAxIMUM TOTAL, SCQEE:. 30 '-45af@-. N "jfh'fw._:lf
- " ,; ey 5 e Wl -

Mluxmuﬁ!rOTAL'ség'fg=

RESULS FOR ALL STﬁb: e
(N = 97%) <

5 1,
n ...-....'

2.0 .
4.46 .

RN

o . ) Std.. Error .....%T 14 . B (:4
' ' ' | Reliability ...,,.. . .80 = o :

.

_CThe distribution.of total scbdres for, all students. is shown.in

. . - . \
' . . . . .

¢

Figure Cpe i \Ki P - . e v =
, N ) : o ’

- -
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The statlstlcs show that students tend to disagree with the theme

. . <
of subscale three whlch is that dq‘ng other things is more;)nteresting

than. holding down a good jo_b_ from age 16 to 24. The mean total score

- for all students on the subscale was 13.9 compared to the .subs‘cale,'s
. 7 . i

yimum score of & and midscore of 18. - / '
. f ' N ~ . . - ot - K . .
Sighificant'difference was found when 'th'e-'r'é'sponses ‘of the
B R - rT
. * Al . ‘e .
subgroups werd analyzed: J L N )

PR I .

R (lg) Studengl.e in Eoth the YYYY and YNYN work experience :

' \ grbups were more likely to disagree. that doixig other
things is m'ore‘ interesting than holding down a good

; . ob from dge 16 to 24 than students -in "the NNNN work

¢ exper:.ence group. T;'lé mean total scoﬁs were:
YYYY Pt 13-3 - A"//

S m%-- 13.2 . o E
o mwe-c15.1 .
'I‘hus the students who had wanted a summer Job and
s had looked for a part- tlge job were more 11ke1y tc .
dlsagree that doing other things is more interesting
than’ holdinq down a good job from age 16 to 24 than '
students who had not wanted a summer job and had

not looked for a part-t:l.me job.

5
, f '

. .
B .. - ,
* The analysis of variance ataclstyus are shown in Table C of Appendix E.
: .
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.
’ X 4
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“,,)'\‘ N
S SUBSCALE FOUR:. TAKING AN" INCONVENIENT OR, UNDESIRAéiE JOB
IS PREFERABLE gp BEING ON* UNEMPLOYMENT INSURANCE p

, ) »

S . ?

o~ . .
.- -

:\ (11T would rathe.r have several sboz‘t-term jobsL tha.n be ..

a

‘ (2) I would rather take a Jjob J.n another c.7.tg thap be* ~on . h‘*‘-r‘-t.:%‘. ‘

- e .

(3), I would rather work unusual hours'’ than be on unemplog-
@ent J.nsurarzce. . , .

- (4) I would rather move away f.rom my friends 'to get ajob
than be on unemployment insurance.

(5) I would rather work for a company that causes
pollution. than be on unemployment insurance. '’

MAXIMUM TOTAL SCORE: 25 - ‘ $ .

MINIMUM TOTAL SCORE: 5 ' \ . : o :
SULTS FOR ALL STUDENTS: - Mean ..... eeeans Vevv... 135
(N = 873) MEALAN .+ vvevvnnnvneraans 13.5
I 4 Mode .......- ceseceseceees 14.0
/ " _ Std. Dev. ......eeeu.o0t 3,41 )

std. Error ’. .11

Reliability fivvvveevees .66

The distribution of' total scores for all students is shdéwn in

~

‘ .
There was :a slight tendency for students to disagree. that taking

an inconvenient or undésirab'le job is prefera.ble to being on unemployment

» .

1nsurance. The, mean total score for all students on subscale four was

R -

13.5 as compared to the subscale s minimum score of 5 and midscore of 15.

P v -~

.on u.nemplogment insurance. ; . : *~~ s, ,

- unemployment insurance. . - - s~ S A

e
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strangly 25 |, 0.3% * - Y DR
el 23 e ows e S ~
. 22 [ o0.5% ~ ..
. 21 e 1.2% \ '
o Agre 20 1.5% .
R A '19 . . 2.7% »
TV e 18 , 3.8% !
v TR s 17 - 7.0%
e 16 f— S 10.6%
Undecided 15 |"wo . 1’*— 9.5% L
- 14 f— =" - 12.2%
R & _ . 10.6%
112 e . M. 10.9% .
S*r/ ' — B 10.3%
Disagree 10 SR R : ®7.3:
N | 9 4.3% )
) 8 2.8%
7 . 1.8% ]
6 1.3% . ' h .
Sti'oﬁgl-y 5 1.0% ’ o -
Disagree — ‘
g . . e - .
Figure D.” Distribution of total scores on Subscale Four: aking an Inconvenjient
. - .Job is\Préfe,rab.le to Being on Unemployment Insurance (N = 975).
- . »
. o . , When th,te ?esponsgs of the subgroups of s;gdints were‘;na,Iyzed,
| significant d'J.fﬁErences were. found.
;. ) - " i : . ‘
» \
. P .
‘ R )
* The analysdis or va.. vost du Table L uf Appendlx &,
L3 -
]
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HIGH QUALITY JOB FROM-AGE. 16 TO 24 ’

{ \i:kcm FIVE: IT IS IMPORTANT TO*OLD DOWN A. | / -t

- e

Items: (1) While I am young (age 16 to 24), it is important that I
' have a Job which gives me self-respect.

.e;?}\ = (2) It is J.%nt ‘that I have a sat.zsfg;ng job while I am . N

) young (age-lé to 24). i
(3) Whﬁam young ﬁage 16-to 24)., it is J.mportant that .
) I job which makes me feel as 1f I am part of
' society. . .
(4) While I am young .(age 18 to 24), it is important that ‘_' ‘ ;&\f. a..:‘
. ‘I have a steady job so that Iycan learn how .to work. N |
(5) It is importanf_ théit, I have' £ good job while I.am g
. " . young fage 16 to 24). ' )
.' ‘ (6) It is important that I have a financiéllg réwa'rding “' R
job while I am youmg (age 16 to 24). -
. i 4 ) I * ’
MAXIMUM TOTAL SCORE: 30 ' ; vy
MINIMUM TOTAL SCORE: 6 : : p L) ’R \ "
1 ' >
RESULTS FOR ALL STUDENTS: Mean .s ....... e ieeeaean 12,7 %
= ¢ ! . ’ . . . &
(N = 975) v Median ........ ceeleiiea. 12,2 : :
. R ‘ Mode ..... R . t.12:0 :
- o Std. DEV. v.iverieeennnn. 3372 ‘ oo
\ ) K ' : .
. Std. EXror .............. .12 _ 5
S . Reliability «......... PO & =
.. . . .‘ -
o The distribution of total scores for all students is shown in
Figure E. . . ’ : L .
- i A B |

BN

- The'975 students dlsagyreed with the 1tems on ‘subscale five.

‘The theme of the subscale v?as that 1t is important to ‘hold down a high

~

quality job from age 16 to 24. The mearvlv total ‘score for a\l students on

the subscale was 12.7 as compared to the subscale's minimum score of 6 and

[
2

midscbre_of 18.
* >
-

o
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_ , - 72 - ‘
E | ' | ' ~
’ N :
Streongly 30° l / .
Agree 29 | 0.1%"
28 | :
27 1L 0.1%
26 [,0.1% - .
g o 25 | 0.3% St . X ot
Agree 24 |, 0.5% ~ N
23 L7 0.7%
. 22 |, 0.9%, g ‘ ’ - |
' ; 21, b, 1.1% ,
20 " ., 1.3% / i s,
419 1.4% ‘- . '
Undecided 18 o 3.3% o L .
17 T4.2% : C . s K . -
. 16 ' , . 4.6% ., ‘ o : . |
. ).';-.1,‘ 15- - 7.7% . | N . , -
14 _ . 9.1% ¢ . » .
- .13 v N 10.4% -
'Disagree 12 - . : - ’ : 14.5%
RS 5! ) . 11.3% b 2
10 . 4 ‘ — 9.5% . ! Sy
9 . KRR 6.7% - : > .
8° _ : 5.7% ’ ’ . :
Lt 7 3.8% e ' p - J (
Strongly 6 2.4% ) ( o
Disagree \ - . .
Figure E. Dlstfibutlon of total scores on Subscale Five: Jt is Impo:tant to Hold Down a
. High Quallt:y Job from Age 16 to.24 (N ="975). . _ .
SN . ’ . s i K 8 .
‘ ‘Wh?n the resgdnses__c.:f (:he subgz:oups of_ student‘s ye:e-—an‘alyzed, .
" one significant difference was found:*
( (1) "Séuden.c's 1n ‘the work experie‘ncez groyps YYYY_and YNYN » e
were MOre l'.lkely ég disagree that' it is important .to ¢ -
' 'hc;ld down a high gquality job from ager 16 to 24 than, /
.,x students 1n the NNNN work ex eriencaigroup:. The ’ .

* mean fotal scores were: ( T, i .-
Yyky ... | 11'.7_, N
! " ) N ’ - 13
=S YNYN . . . e ifeeeeennn 12;'4 ' . R
K { ° 7( o
N "‘ - a Nm VL L e e e l4.l (] }v
A .

)N

. . . e ‘ .
-’ */ The andlysis of variance statistics.-are shown in Table E of Appendix E. <vr
' T ’ Ly, R _ (
. - s o
. ‘\’! 13 N ‘ i ‘/”,.‘ . . " . \ .
Q " . \i . . : . -
. o .




¢ 3 ) ¢ ) o /' ’ ! .
A .o, i -73 - Voo e e
c . \ 3 . . . | e . o .- M
Thus, students who hazgyantéd a summer job and had -looked for a-
part-time job (regaqdleés of whether they had had jobs)'yere more likely

¢

. ) ¢

to disag{ge with the items .oh subscale five- than the stugenﬁs,who had. not *,j

: ‘ . . o "o
wanted a summer job and had not looked for a part-time job. . RO
. , ' t a > .
’ Sga < . .
: * e /?\f ' ‘i&\‘ . - . . r .- .
- * i ' - R ¢ o
. AT B RN >’ S
SUBSCALE §IX: , JOBS AVAILABLE FOR YQUNG.PEOPLE ARE OF HIGH QUALITY
‘o . . - . v ' ‘ . R |
[ . ' s
v . , . : . . -
. Items: (1) Most work has dignity. * ’ e,
»
. (2) Most jobs available for young people are challenging. .
> . " . - ’ o
) . (3) Most jobs available for young people require a lot ofﬁ;ﬁi@l.
- (4) Most jobs avai%pble for young‘pegple are high_clagf. o
. .-
(5) Most jobs available for young people have good prospects '
. for\ the future. ’ ) .
» %M TOTAL 5CORE: 25
“ MINIMUM TOPAL SCORE: 5 : , S L )
" RESULTS 'FOR ALL STUDENTS: Me€an . ....u....coounn e, 15.5 T o
. _(N = 973) Median .. .w......c.. e lSuS' . \ ‘,)'
S Mode 1o ...... e coe- 15.0 -
h S Std. Dev. ............ [.ov. 3.3 P
i\ Std. EXZOr .. 4. ii e 11 .
Reliability . .R ....... . 859 /

-

. Tllhe Alacaianialt o{ total scores for all students fg shown 'in .

) " .
. ) (,.
JFlgure © ' : . . -
- ,’ -~ . L \ . . |
. o Nlie wiol®, Lt ulents sece undecided about whether jobs available
N . 2 : . .
Ttor youny peuple aze oL Litgl. juailry The méau total score for . all %tudents
4 <t 1 - .
on Wie subLScale was > 5 a3 oapared .. the Subscale’s mldscore of 15 « \\
A : 1 K . ‘
- ‘ v . o
2 . { ,~\<\ ‘
N l‘ .
. £ ) -
. p -
4 .
. B L. ' AN »”
o . . \ N ) » . <
[T ' » )
. _ . € - ,
Q N %E . 2>~ -t . ‘ ' § °
‘ S M ] 20
ERIC .. 2 - 7 \ &



7 - i - ‘7'4 = : ot \ . \X'x’ o
\ ) )
r
i @ ? Tt
. .- !
Strongly A'ZS e 0.1% . ‘
Agree Y 3 I 0.3% = . o L . " .
T 23 L 1.as . ST
. 22 . . 1.5% L : ’ ) Co.
L 21 . 3 L 3.4% ,
Agree 20‘\' - — 5.2% - _
.'.’-‘ 19 k Ly ©7.3% , - B <
: 18 ' - - — B8.6% " .
_ 17 - . - - 10.2%
} 16 ' ' ~ . 12.3%
Undecided 15 |- - > ' 13.2%
14 ‘ -, 9.5% L
13 : 7.9% R ’
12 . *7.8% . '
11 e —_ 4.7% ~ \-
Diéagree 10 L -2.5%
9 i o 2.1% | " ' -
8 1.1s ‘ ' : !
7 H 0.5 o | B x
) 6 LR2y A ; B . _ .
Strongly 5 L 0.1% - o t o, ' '
‘Disagree . _ " : )

Figure F. Distribution of total scores on Subbcale Six: Jobs Available for Young
People are of High Qualify (N = 975). o ‘

G

e g ~Wwhen t@e res}onses of Ehe sgbgroups:of studentswwere.analyzed(

‘ A 2 : *
+ 3 8. . I} v -
tyo significant differences were found: - . N

~
»

. . v

N ‘. o *

_ (1) Students_studying at Levels-1; 2 and 3 were mdiellikely' .
. T to digagree that jobs ava;lable for young people are of
- ftf‘ ‘migh quality than students studying at Levels 4, 5
s @ and o. The mean total score for students studying
5cj‘ev¢ls 1, 2 aud 3 was 14 l'Whlle the méan total
ScCore Euf students ule}g at Levels,4, S and 6

wag”le 3 )

9 ) _I Fd

* The analysxg 2F L. i staa.lles are shown 1@ Table ¥ of Appendix E;
. t

\e
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(2), Students in thegwork experience group YYYY were
m'ot’e likely. to agree tHat -jobs available for young .

> ' -

..people are of high qual:.ty than were students ;,n ‘
the YNYN work expenence group, although the mean .
total scores indicdte that’ both groups were ' ' |

/ , essentidlly undecided about this subscale. The" E K ~
‘ . » mean total scores were as 'follow_ézh' . Lo ’ .
, D ¢ '+ TP 15.0
o Ym\f 16.0 -
L% . s

SUBSCALE SEV'EN THOSE IN AUTHORITY ARE DOING THINGS TO REDUCE UNEMPLO

2 P <r
o

. . * - . / .
" Igems: . (I).THe federal 90vemment is dOJ.ng th.:.ngs which wJ.J.l help
o reduce unemplogmént. p
(2) Employers are doing th.mgs wluch w:.ll help reduce gouth _
~ . unemployment. . . - . T -
i N (3) The provincial government is domg thifgs wluch will-. ¢ *
‘ . help reduce unemployment. PR e - .o
(4) Unions are doing things which will help reduce’ youth o \/
> unemployment. : . RO
MAXIMUM TQTAL SCORE: 20 - S - .
MINIMUM/ TOTAL SCORE: 4 Lt .
RESULTS FOR ALL STUDENTS: Mean ......... ee. 11.81% ‘
N = 97 N v : ' a :
(=975 Median ..,.:%.40.. 12.1 .,
- MOd® .L.ei.in.n. £ 12,0 . . o
% ‘ » ' * \ '
N .3 std. Dev. ........ ,2.64 \ .S
' ‘ Std. Exfor ........ .09 . ' R
. @ Rellablllty ceeeen I -To IR y
‘ "{’he disuribution of total scpres. for all studeﬁts is shown J.n ol
Figure G. ' ) . . . . .,
. . . . W :
: The /5 scudents wdkg mostly undecidel about the items on subs&ale
seven. The theme of subscale seven wag tR those”’in uauthoi:i‘cy are doing
' e . . ' N ’ s
~things to reduce \mempLOynient. The mean total scpre%r all stude\nts on* -
’ - . - ' - ) ’ o .
. the sykbcale was 11.8 as sompared to the subscale's midscore of 12. o “
- ' Wheh che re:poh::cg oL the Subgluupa of students were ana\yzed, no
i . - . , I
$iqnific;ant du: er nces wei. found. - : y L. s
- ! K L * .,
L g * - /’

'* ~*. The analysis ot Var:.ance statistics are shown in 'I‘able G of &pendlx E.
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| 17— 1.0 I S | L
Agree. 16 — S8 L A

B L] | L1

T B oo _ TN
2 . ‘41/ . ‘+ LI 4 — ' -
Undecided 12| ' "J:f, R # ' " 

’ NN . ‘ - Y
10} / 3 -
r 9 ' — . 7.08 o S

‘Diséd’fee 3‘ ' 4}. Lo , 5168 | E : ‘ ¢ : .- I

RS SR .1 | ’ 5
: ~ 6} . ' 1.5% _ ’ p | Ve
'5 1-1% ! ‘ A LI R & ’\‘ ‘ X
Strongly 4} __,0.7% | ( : , .
dDisagree, T , | - |

Figure G. Distribution of toté; scores on Subscale Seven: Those in Author‘t}:y Are-D’g\/inq. '
* ' : -

“

. Things to Reduce Unemployment {N = 975). . ) = -
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SUB,SCALE PIGHT: YOUTH UNEMPLOYMENT EXISTS BECAUSE OF '
"y _ , 'mz ATTITUDES OF' THE; YOUNG L '
b T N S ‘;"‘” s v .

P AN I

" Ttems: (1) The rate of youtb unemplogment-would be lower if young R4
) ‘ %E\ - people tried harder to find jobs. = . T _
—_— ) L ¥ *s o
. 4+ (2) Yo unemplogment ex;sts because young peop e expect
' * - tOO much. N e ¢ - . bl“
o . (3) Youth unemproyment exists because the young have poor e ..
- ’ , attltudes toward work., . : o . o
MAXIMUM TOTAL SCORE: . 15 K Lo ‘ }/
N . : (8 - ’ : .
MINIMUM TOTAL #€ORE: 3 oo S '
RESULTS FOR ALL STUDENTS: Meah ........... Ceeen. 943 .
) - - N 3
E (N = 975) . Median ...... ciee.r. 9.5
o . ‘ ‘Mode ...........fillll 10.0
{'y"., ) . y “ . 9 .
LN o ' o : . Std. Dev. ............ "2.67
‘ . ,Std. Error ....l....l. .09 ~ o
I . . }" ) . . R ¢
e . ' Rellablllty ........ .. , .61
f 3 4 The dlstrlbutlon of total SCores for all students is shown in
Flgure H. ) © ) ' .

The students were undecided about the items on subscale eight,.
A}

. the theme of which was that youth unemployment exists because of the attitudes

>

.' - of the youjg The mé’r total score for all stﬁdents on theé subscale was 9 3

o “ .
‘as compared to the subscale 'S mldscore of 9.0.
ST, v - ‘ <
" <" o When'the responses of the subgroups of students werc analyzed, no
v e “ B Lo - Jon ! \-' *. . 9 ' : LT e
’ significant differences were found. "~ . .- s . b .
. ) . . - - r : ¢ §
. . "
s : '
s

»
b il

*. The gnalysis of variance -statistics scuv.tn.. 1o Table # of Appeadix &
4 N . ™ .- .

.

1




v“. ' r — .‘ l'
. 3 ' by 4y 1 “' - ' S
' 4 . s N
\ [ ;Ha a
. N )
. S . “.6«' "," |
Strongly 15 |~ | 1% cot A . o, e
Agree 144 3 & o R
SR ¢ A 5 TR
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ey .26 »: BRI
strongly’ 3 Ll L ) C
| Disagree - ' 9 a '
quure H . Distribution of tatal scores on Subscah Eight,“ Youth Unemployment Exists *
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’ 1 ’ . . o ?9 - W . )
" ‘ R ' ,. ’ . . " .c N
. SUBSGALE NINE: BEING ON UNEMPLOYMENT INSURANCE IS. - -
- Y R pnsrsnnsnz TO TAKING AN UNDESIRABLE o8 e
' .' . [ 3 . . ' \\< i . o f '* .
~ . ‘ ., '
- - ‘. . . . v . . . .
Itnms' (1) I would.rathey.:be on unemplqgment ilnsurance Chan work tbr '
B~ a very Jarge.company where I didn't know. my. boss. L

(2) I would tather be on unemployment insuranca than be < '.
- _,pushed around on the job N < . R '

N N v

e (3) I would rather ba on unamploymenc msuz-&ce than woz‘k
R " mostly on weekends. . : . . \ "

(4) .I would rather be on unemplogment insurance than take -

. - a jﬁh‘,at minimum wage. ‘' © . . PR ]
o (S), I* wbulci z‘a ber be* on unemployme.nt j.nsurance t.ham take oL . ~.\.
. L ..' ‘&"“J’o_b if ‘,pgvolves hard,. phqs:.-cal work. o Y
. > ® . . a . )
MAXIMUM TOTAL scoaz; J ‘ i
' 'MINIMUMeTOTAL scoaz:~.;§'{" o TR PR s
N . ‘ 1Y B L 'l.. o ‘ » -\‘ . : . ". . ) ‘
{RESULTS FOR:ALL.STUDENTS: -MEAN ....c..cov.eased..e 11.7 07 W o
.= 7 . . - [ ’ . e . ot -
o ‘“ - ?-5? y - Median ...ﬂ.uJ......ﬁ..u 11.3 ;.7 e -
. S “‘. - - . ,‘“ ., o :,.I R
| L T oMode L.ilciililialllll 1000 £
1Y , oy . ‘ .{' . ‘p - L 1 .
) :'LStdl. Dev.. """“"'«-"_‘-‘“'_3 39 o J s
.o l-_ e ) _k std. Er.ror B w1l o ot
ST *,; Reliabillty ....;.,..r ,68_‘"¢uj‘ ff

/, LN < ¢

-

see O T “e’! 97}§ 'S udents mostly disaqreed ww:h suﬁisale nine. 'ﬁhe theme. :

Ty L \ -
of thJ subscale was t.ha,t beinq on unemployment rnsurance is preferable.v to ..
. . . PR . BN
L A . P ) -
| -
g ta.king an uhdeﬂrable ;ob 'I‘he mean Eotgl sct!re for a&.l s‘tudents on the
'y R ‘e
Ay ' N : - Y
' “‘subsaale was lt. 7 as compa;'ed to. the,subs'cale -8 minimum score of S}nd
, \T. B i T4 . . [N R % f‘_ .
midsco:é of 1.5 . o e Lt - <
- A Y ' AR N hd . @ . .'
’/ § ) i ’ ' . 4 . i = : ‘ ;‘ f
o a . O N .
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: '_S'tz‘_onq,ly 25 ‘
., A%C‘ 24
g ‘2_3_

v ' ! 22
] .. 2D
Agraee. 20 |
- 19

18

17

. .olel k
-~ “AInde¢ided 15 ~

ST
P12 . : - v . : L
ST : S ilv*t “% _ ‘. “L i ‘ . — o i .12.5 \ ‘ . e
e R N P : T N ) L1078 e RN
‘ g 1 O PR TE \ — e | e

3 7 e i " ‘. 3.'.7% o ) . - ; - i B :’ v-w N

=

Co 6 . - 33w . - : oA q VJ‘-_ E ST
Stxongly 5'p : S 3.4% . L e,

Disagree [ = — .

.. Figure, -I. Dzstributlon of ‘total \-sc:ores on Subscale :Nine Being on Unempldym nt
: Insuxzmce is Prefera.b.le 'ﬁ, Tak:.nb an Unde51.rable Qob (N - 975)"

. .

w ;.4 . e
~ When ‘the responses of the subqroups\w&:z analyzed two significant E
u" ° ‘»

4 dz‘fferences were founcf' ‘ ' . FREE I :t,- ._' @ LT

' . (l) Students studying at Lavels 4 5 and' 6 were O3 : ikely °
Tl ’_«“' L v '_'.“l;o disag.ree that beJ.ng on unemployment ins‘ 3 s 7ip,re- N e
,"’v;d” m_':’;"'- " ferable ‘t6 ,taking an undesirable job' than v;_e st;ﬁqén,té ”
) Y studying at Levels 1, 2 and 3. The mean total score ﬁor. . : .'
.1_'6 . students studying at Levels ‘4, S and 6 was 41,2 Whih-%h - ‘
MR — S mean to’qal score- /for students studygng . at Levels ,l, 2 ai’nd NN *
{;“ T e 3was12.4. - uéﬁ*' “-‘k‘~ oo .'_,‘ . fi
- \ ) ‘“' : %}'@;ﬂ (2). Studgnts J.n thk work"experience W Y?{Y were mtre likely S — ;
LN S ":' o to disagree ‘that being cn unempl t* insurance s preferable - ‘
P _' - ‘ % . “tor tak:.ng an undesirable job than were students m ‘the work- e -"-. ','\‘.
;e "-.-j”’".’“- experience Q‘Ioﬁps YNYN and NNNN. The mean tQtal s<:ores were. PRNEVRS
T I “f,'YyYY ce e 1;.0 g : 0
VL T e . NN s fl 7 | - h

. Tha «malysis ;ff Varianoe statistics Q;z! shovmun Tabla I of Aﬁpﬁ‘ndix :-:, T
\:f y ° . , . . x . ‘.‘ .o i ; ) . .85 ': :&" - k . . N . . . , -

A Fuiext provid ic




SUBSCALE TEN: " 'THE. RATE o’ vours UNEMPLO
/INSPIRES THE, YOUNG 70 TRY. HARDER

w '.,..‘

L
7 .
.

. .
KR

z‘gtq of gauth gnemplogment will)maka me crg
der ;o get a job. i , LT ,

L
-
. A

: 4 . . . N “1 ,‘ , '."_v"v v . S e _ ..
(2) 1!31& tate of goyth unemplagment makes me want‘to' . RO B R ‘
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'SUBSCALENELEVEN: THE RATE OF YOUTH UNEMPLOYMENT .

. RESULTS IN FEELINGS OF DEPRESSION AMONG THE YOUNG
[} —r- )
. , Coos oy .
.. Items: (1) The rate of youth unemployment niakes me feel lazg.y ‘ v
o ', ’ . (2) The rate of youth unemplogment makes me feel lzke ¥
w:.thdrawzng from soczetg . T _
1 . - . «
. ‘ (3) The rate of youth unemplogment ‘makes me feel C
. o ) discouraged . : : .
. ) o= " (4) Thé rate of gouth unemplogmenuﬁakes me fear that J"'
- ' - .. I will not be able ﬁo get. ahead 'in life.’ oL T
.. -(5) "I feal angrg about the z'ate of gouth unemplogment"* :
« . .
- : - , e .
MARTMOM TOTAL SCORE : 25. _ : o e
’ , : oA
MINIMUM TOTAL SCORE: S[ o [P
' RESULTS FOR ALL STUDENTS: Mean i..........o 14.6 .
L t N o= 975) ' Medidn ..........:. 146
E's . o .
’ "~ Mode .‘3............14.0 .
. . o Std. Dev. ..lwe.... 3.45°0 e T
‘. ‘ std. E&:r'o"r . Do A
e B Reliabilify p...... R
bl . - The dlstrlpqtion of total “®éores for al', :stud‘ents is shown in+
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o ‘ : > P w A
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' . " ’ . W / .
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L one s1gn1f1qant dlffere.nce 'was found . T ﬁ%. o
) R : . . ' . . . k. .
¥ e (1) Student s‘tucﬂunq at Levels l 2 and 3 were more 0
' \ v likely to agfee that the rate of youth unemployﬁnt .
. ' results 1n feel:.ngs of depress:Lon :han b o
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-t L the mean total scores indicate that both groups ' ».,
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\ b., ‘ . T ..
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. ... SUBSCALE TWELVE: YOUTH UNEMPLOYMENT EXISTS-BECAUSE - { |
OF THE BENEFIT OF FOREIGN COUN’I‘R:ES . - o
R - > » ) . . P . I . L .
. - » : B
o . 3 ' - A a : o *
- Items: (l) !%uth unemployment ex;sts Qecause Canadlans bug too
many igported goods, 9 _ . \
- (2) Ybutb uﬁemplogment W sts because foreign companies -

. in Canada lay off people here rather than in their : .
" own countries. - : _ _ .

. (3) Canadian employers have .mcreased unemplogment in - »
) Canada by building plants in fore.:.gn countzues , . ' -
I L - ) _ & . - L
_ MAXIMUM TO'I‘AL SCQ*RE': 15_ o
© MINIMUM TOTAL SCORE: 3 ‘ : '
- (% TS.FOR ALL STUDENTS: Mean ....:......5.. 9.5 "_‘ N L
(N = 97? o - Median ......7..... 9.3, . . .t
AN ¥ A\ . - : .
. - wu . ) MOde o;-o.ooo-.o-oo 9;0 . .
- < . Std. Dev. ......... 2.00 . 4
. : . Std. Error teeeee.. 0B .
N ) ’ Lur V- ¢ A
© N7 Reliability ....... .48 ,
The dlstrlbutlon of total scores for d1l students is shown in a

/> Fiqure‘L ’ ) : o . '/ | /

- . -

Students were undec:.ded about su}*cale t')?elve, the theme of v:’hlch « .

was that youth unemployment exists “cause of the beneflt‘of fore:.gn countr;.es,
¥ . \ .
. et ' 0

The mean total score fgr al‘l —studen_ts. oh‘ the subscale was 9.5 as compa:_red to.

v —_— v . o

the subscale's midscore of 9.0. - . o & .
.N o ¢ 1 . 4 - - ] . ,
. ~ When the ‘responses of the subgroups of s'tudents were ana‘lyzed no
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SOurc_'ﬁ"-'df‘Variation v ss ' DF - MS . F.

X

, Main Effects 1176.599 ' . -4~ . 294.150  -12.635% ., -
. = Sex s ©404.303 1 . 404.303° 17.367* . T
¢ _ Leyel ' 0.147 ., * 1 " 0.147 '0.006 '
wofrk r-:xpenence o 749.098 ° ' 2 . v 374.549 16.089% *. .
B , *F“m‘— - .T:. -~ ’ ' . » T
Two-way Interactions , "400.347 80.069 3.439 v
Sex x Level 247.9086 247.906 10.649 - '
: Sex x.Work Experience. ., 28.248 . . . X4.124 0.607
~ . K R . . , .
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-s’xpla‘ihed 1639.672¢ .- 11 _ 149,061 6.403%"
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o ‘Level - | . 500.001 . 1 © 500.001 @ _41.766*"
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. N - ' .. i ,_ - “:‘.-_.I - ¢
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: SUBSCALE - THREE : ‘DOING OTHER THINGS IS MORE INTERESTING THAN R .
" " Lot . , HOLDING DQW'N A GOOD JOB FROM AGE 16 TO 24‘ - ' ; : . -
. . . : .;- . v.g. . . g [y o . . . . -
: - ‘ IR _K‘ - o _ - i - _
o '-.. -, ISE i S . 4 JL . i . ; B T = s ]
L g Soufce of Variation St s DF = .7 MS. Foa, = %
. " * . - o ’ ’ PR

N ;'minifﬁéts
. sex. . . .
, Level
w4 Work Expex.nce "’“ 2
‘mo-way Interactions
' Sex x Level.

Three-wa(; In:er-ac tions

e "7 sex p.lavel x .
' Work: Expenence

Lével x Work Experience

1

.Expla_:.ne'd». _ K s

~ ' 1006,995" © ,

218.094
52,440/ .-

'-°731.s4q

87.612

«%20.378
Sex x Werk Experience .

73010,

. 760.085.0 -.- ™
38,965+ °
38.965

LA C
1133.574. n

I3
<

Yot 2510749
‘218I094;'

*“52.440

3.651

365 770

17,522
20.370"

'30.042

19.482

' 19.482°

,7103 052

R AR .
1,075 - .
. O .193‘ ‘.< - )

‘13 287* *
511~
¥2.768° .
>
19,394

" 0.925

A.58 . o ¢

5.439%

1.028
©1.028 - .

ot

 Residual | o 18246.336 263 - . 18 947 IR
.\ s, P * %".“ -.,.; Q_" . ) ‘.
’ TOTAL © 19379.910 974, . 19.897 . I
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" TABLE D
.y : ANALYSIS OF VARIANCE

' *SUBSCALE FOUR: TAKING AN 'INCONVENIENT OR UNDESIRABLE—JOB Is
PREFERABLE TO BEING ON UNEMPLOYMENT INSURANCE

Source of Variation | Ss DF o MS K F
. !j.

Main Effects 165.057 4 41.264 : 3.634
Sex 16.358 1 16.358 . 1.440
Level ) 25.887 1 24.887 - 12.280
Work Experience 124.590 2 62.295 5.486

Two-way Interactions - 241:155 5 48.231 4.247
Sex x Level 116.426 1 © 116.426 10.252
Sex x Work Experience 77.089 2 38.545 ' 3.394
Level x Work Experience 36.231 2 18.115 . 1.595

Three-way Interactions 15.127 . 2 7.564 0.666
Sex x Level x 15.127 2 7.564 0.666

Work Experience _ .
Explained 421.340 11 38.304 3.373*
Residual 10935.723 ‘963 11.356

TOTAL . . 11357.063 974 11.660

?

' * The value of F is significant at the .00l level (p < .001).
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' _TABLE E - Ll
g ' ; Ty,
. ANALYSIS OF VARIANCE a RPN
‘ SUBSCALE FIVE: T IS IMPORTANT TO HOLD DOWN A HIGH QUALITY
. R . ¢ 'JoB FROM AGE 16 to 24 _ e
, - . - -
Source of Variation . © ss DF ., Ms T
- , B c Y 5
Main Effects 1041.085 4 260.271 20.461*
Sex . | 0.437 - 1 '0.437 -, 0.034
Lavel 947124 . 1 94.142 7.401
Work EXperience 967.023 2 _.483.511° 38.010*
Two-way Interactions 141.529 S 2@.306 0.050
SeX x Level 68.328 1 , 68.328 5.371
Sex x Work Experience 13.529 2 - 6.764 0.532
Level x Work Experience 61.320 2 30.660 = 2.410
Three-way Interactions © 18.439 2 9.219 0.725
Sex x, Level x 18.439 2 9.219 0.725
Work Experience P \ : -
. -
Explained 1201.055, 11 . 109.187. 8.583*
Residual 112249.930 963 12.721
b <
. . s
TOTAL 13450.984 974~ ;! 13.810
. a ' ’

¥ The value of F is significant at the

v

T

.001 lewel f{p < #001).

0t
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S ; ~ ANALYSIS OP‘yARIANCE ' o v

: ' , . . » f

“ . o - Tt : :
SUBSCALE SIX: "JoBs: AVAILABLE FOR xouuc PEOPLE ARE HIGH QUALITY . - o
‘ 4’ "‘ B ' ?‘. ‘1,.’ ) : . s P . - ‘.,, v/-/' M

) .. ‘ 0 :
o y-

Source of Varigbibhn ' . §s: DF . MS .- , F
. N 4 ) N l‘ . /,y i N ~ . . .
. ——— vt .
. - A A .
Main Effects P e ~1655.452 "
Sex [ .o, o 78778
Level - "y T 1411.9700 -
. Work Expefzeace ( '160.493-.

{,

413.863 ,° 43. 771*

L. 78.778 . 8.332
r 1411.770 149.312*
80.246 8.487*"

a

ISl

7

13.414 1.419 .
0.328 - 0.035
15.852 : 1.677
17,062 ', * 1.805

Two-way Intef&cgions'f' 67.06§? ’
Sex-x Devei =~ .= 0.:328
Sex x Wotk Experlence © 31.704
‘Level x Work Expernmce 34.124

Three-way Interactions ) . 3.852

»

NI ST

@

[V

, 1.926 -+ 0.204
Sex: x Level x ' o ¢ ! . ) '
v . ' -1, o .204.
Work Experience 3.852 . v 2 . 1.926 . 9.20

. : c o . :
— . oo [N § R : ¢

= . ; . . . ’ D

Explained v +1726.375 11 ,° 156.943 - -16.599*
"Residual 'v L‘ 9105.332 ;“‘ u‘?l63' ' . ~9.455 . L.

. *d; . ] P Y
TOTAL g 10831.7Q7. . - ' 974y 11.121. * . T
. ot L 3-1/‘/‘ ’ e , e K

— —
Ve .

* The value of F is signﬁficant‘gtft%élfooi'f;yei (p < .001).
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U ANALYSIS OF VARIANCE
» ‘ » . . \ . v: 1’ . g ¥
SUBSCALE -SEVENt THOSE IN AUTHORITY ARE DOING THINGS TO REDUCE
T s UNEMPLOYMENT . : .
7 .
Source of‘Variation Ss, DF MS F
‘Main Effects 54.890 4 13.722 197
Sex 6.317 1 6.317 . 0.907
Level 24.431 1 24.431 3.509
- " Work Experience 23.275 2 11.637 1.671;: % )
. . . s < ' »' .
. \’I\ﬂo-way Interactions 36.746 5 1.055
Sex x Level 6.726: 1 0.966-
’ Sex x Work Experience . 16.283 2 ¢ 1.169 {
; Level x Work Experiénce 13.871 2 0.982
Ti;‘r_,ee-way Interactions 5.326 2 0.382
Sex x Level x 5.326 2, 0.382
Work Experience - o s .
.. . A . R ;
" Explained 96.965 11 * 8.815 1.266
, Residual. 6705.313 o 963 . ") 6.963
- TOTAL 6802,277 _: 974 6.984 .
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TABLE H
ANALYSIS OF J%RIANCE

SUBSCALE EIGHT: YOUTH UNEMPLOYMENT EXIST§ BECAUSE OF THE
ATTLTUDES OF THE YOUNG

S . T k ‘ y
Séu:c’:'é of variation ss DF MS F
Main Effects 134.701 4 33.675 4.799

Sex , ' 39.623 1 39.623 5.646
Level 2.179 1 2.179 0.310
WOrk‘f Experience : 89.777 2 44 .889 6.397
Two-way Interactions s9.938 4 s 11.988 1.708
v Sex x Level ‘ 0.619 1 0.619 0.088 . .
L Sex x Work Experience 3.307 2 21.653 3.08¢6°
» .
~ | Level x work Experuynf/’ﬁ\\l4.077 7 7.038 11.003
| fhree-way Interactions ' 6.224 2 3.112 0.443-
Sex x, Level x -
6.224 - 3. ‘ 0.4
Work Experience @ 2 112 ) o 43
, Explained = . 200.863 ~11 18.260 . -2.602
Fesidual . 6757.965 - - 963 . 7.018
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TQTAL | _ 6958.828 F\1974 /{ . 7.345
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TABLE I
P : ANALYSIS OF VARIANCE

SUBSCALE NINE: BEING ON UNEMPLOYMENT INSURANCE IN PREFERABLE
' TO TAKING AN UNDESIRABLE JOB

\/”-\_xslurc':e of Variation SS. 7 DF MS F
Q - .

4

y

Main Effects - 600.810

] 4 150.203 . 13.849*
< sex 70.406 1 70.406 6.491
Level B 246.420 1 246.420 22.720*
Work Experience . 273.770 2 7 136.885 12.621*
\\' . N
k@\-'o'-way Interactions 97.417 5 19.483 - 1.796.
Sei x Level 0.431° 1 0.431 0.040
Sek x Viork Bxperience 10.842 2 5.421 0.500
¥  Level x Work Experience 85.334 2 42.667 3.93¢4°
_Three-way Interactions . 51.100 2 . 25.550 2.356
Sex x Level x " 51.100 2 25.550 2.356
.W)z!rk Experience . . - , ) ,
" Explained ° 749.328 11 \ 68.121 6.281% "
' DS N ’ ) ’ ) . ) : . ‘1,, i
. * Pesidual . 4 10444.738 - | 963 | 10 J8as /
Py ‘ R " . ) | . ) ' v ' ‘ . (‘\ -
TOTAL ' ; ' 42/&il94.96§ * 97r l ' 11,493 . ;§C"
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‘ * The value 6f F is significant at the .001 level’ (p < .001). ) ) '
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g ’\ - / , ANALYSIS OF VARIANCE T :

SUBSCALE TEN: THE RATE OF YOUTH UNEMPLOYMENT INSPIRES THE
YOUNG TO TRY HARDER
4 -

. = - P
E Sourc,% of Variation ..S8 - DF .. Ms . F
. R A - n o
" ¢ T\\ ‘ "!’ )
b - Main Effaects ‘ 138.369 4 34,592 6.585*
- Sex - _ 52.424 1 52.424 9.979
Level 5 29.416 - 1 29.416 - 600
- Work Expﬁ:ience 56.114 - - 2 A 28. ,O$7< - .’{41
. : Pl T
Two-way - Interactions 29.744 A /% S"’949 1.132
Sex % Level : 17.024 =~ ¢ ‘1 g ”17 024 3.241
F ~ Séx x Work Experience 4.463 ek .2.232 0.425
' ' ‘Leve‘l x Work Experience 7.425% y\{: ! 3.713 0.707
. f-. 5§ R .
~ N / P
s A 'm:;ee,-way Interact 17. 443 JJ\\ 2 8.721 1.6§0
‘ 7' sex xiLevel x
b 7. . .
F,v \\ ( v«’ WQr'k Expe‘nenc\a 1 44’%\ 2 8 721‘ 1.660
. " ,.\
¥ . : "‘a‘l , :
: szplamg,d 185.559 - - 11{) 16.869 '  3.211*
e . . . . ; ' ."', ' A ) /{
. al N X
'aes ual ' sos-s.ss-? 2 \963 5,253
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- - 'TOTAL 5244,426 1\ ‘4 5.384
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TABLE K

L
ANALYSIS OF VARIANCE

- . . .

SUBSCALE ELEVEN: A THE éATE OF YOUTH UNEMPLOYMENT RESULTS IN

FEELINGS OF DEPRESSION AMONG THE YOUNG
¥ ,

: \ '
- i ?\ M
Source of Variation - Ss . DF MS ' F
. . -~ ’ I
* - Main Effects - 489.985 4 122.496 10.809*
Sex 17.165 1 17.165 . 1.515
Level “ 336.963 1 336.963 129.733*
' Work Experience 153.143 2 76.572° 6.757
Two-way Interactions 194.193 5 " 38.839 " 3.427
' Sex x Level 0.037 1 0.037 ,0.003 "
Sex x Work Experience " 35.336 2 17.668 1.559
Level x Work Experience  162.934 "2 . 81.467 7.189
.q ) _
- Three-way Interactions 11.051 2 5.525 0.488
Sex x lLevel x '
" Work Experience 11.051 | 2 5.525 0.488
M e )
Explained , 695.230 11 63.203 5.577*
Y : ’ ) .
Residual 10913,535 963 ~ 11.333
TOTAL ) 11608.766 974 11.919
. — &
f . 9 R . .
* The value of F is.significant at the .00l level (p < .001).
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- TABLE L

ANALYSIS OF VARIANCE S

SUBSCALE TWELVE: YOUTH UNEMPLOYMENT EXISTS BECAUSE OF THEtf\
BENEFIT OF FOREIGN.COUNTRIES ‘

N - : __5
Source of Véz:iation o ss 15) JN MS - - F
b
Main Effects . 46.769 4 11.692 . 2.954
Sex 23.741 1l 23.741 . 5.999
Level o 0.015 1 0.015 0.004
Work Experience 23.921 s~ 2 11.961 3.022
Two-way ‘Interactions .77 - 5 ° 5.355 1.353,
- Sex x Level. 19.090 1 19.090 4:.824
Sex x Work Experience -~ 4.151 2 2.075 0.524
B 'Level x Work Experience  2.951 2 1.476 .. 0.373
, .
Three-way Interactions 0.523 2 0.261 . 0.066
Sex x Level x 0.523 | 2 0.261 0.066
Work Experience
.
Explained:- 74.067 11 6.733 1.701
Residual o 3811.096 - 963 3.958
TOTAL 3885.163 974 - ) 3.989
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